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- BEER INDUSTRY
LOCAL UNION NO. 744 PENSION FUND
300 SOUTH ASHLAND AVENUE
CHICAGO, ILLINOIS 60607
Telephone: 829-6506-07

Dear Beer Industry Employee:;

We are pleased to present you with this booklet describing the
Individual Account Plan. We urge you to read this booklet carefully, It
summarizes the most impontant features of the Individual Account Plan,
Please understand that no general explanation.can adequately give you all of
the details of the Plan. This general explanation does not chiange or expand
or otherwise interpret the terms of the Plan. Your rights can be determined
only by referring to the full text of the Plan. This is why the full text is included
In this booklet. If you have any questions about the Plan or your rights,
please fesl free to contact the Fund Office.

™

‘The Beer Industry-Local Union No. 744 Pension Fund is a Tryst-Fund
which maintains two separate pension plans. This booklet describes the Beer
Industry-Local Union No. 744 Individual Account Plan. The Individual Actiout
Plan, which became effective May 1, 1986, has an account for each
participant in which employer contributions are accumulated. Benefits under
this Individual Account Plan are paid in the form of a lump sum. A separate
booklet describes the benefits paid under the defined benefit pension plan.
A "defined benefit" pension plan pays a.monthly benefit for life.

We take pride in being able to serve the needs of our participants
through the years. We are also proud that the goal of providing security to
employees who retire after devoting many years to the industry has been and
is continuing to be ‘achieved. The hard work and cooperation of the Union,
employers, and employees have made our progress possible.

With our best wishes,
Sincerely yours,

BOARD OF TRUSTEES
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How to Use the Summary Plan Description

This booklet describes the Individual Account Plan of the Beer Industry—Local Union
No. 744 Pension Fund. In the booklet it will be called, the Pension Plan or Plan.

Every effort has been made to explain the Pension Plan provisions as acourately as
possible so that you will understand ‘your rights. However, pension plans are very
complex. If thers is any part of this booklet that you do not understand, or i you have
any duestions, please contact the Fund Office.

In the event of any Inconslstency between this Summary Plan Description and
the Penslon Plan document, the provisions of the Plan shall govern.

The best way to use the Summary Plan Desoription Is to read the entire booklet.
However, if this is not possible, the following is a brief description of the various
sections of this booklet that may interest you:

1. Questiohs and Answers about the Individual Account Plan -- gives answers to
questions commonly asked by Plan participants.

2. Participation - describss which employees are eligible to paticipate in the
Pension Plan and how and when they will become participants.

8. Vesting Service - descrlbes how you earn Vesting Service. A

4. Breaks in Service -- explains the absences from Covered Employment (an& the .
length of such absences) that will cause you to lose your Vesting Service and'
lose entittement to your individual Account.

5. Benefits Paid to You — explains how your Individual Account Is valued.

6. Benefits Paid to your Spouse -- explains the process if you should become
divorosd, or if you should die before disbursement of your Individual
Account,

7. Application for Benefits and Benefit Payments - explains how to apply for
benefits from your Individual Account.

8. Mandatory Distributions -- explains when yoit must begin receiving all pension
benefits under Federal law.

9. Benefit Danial and Review Procedures ~- explains how and when a claim for 2
benefit is denled and also explains how you may ask for a review of any denial
of benefits,

10, Authority of the Trustees -- explains that the Trustees have final authority to
determine your eligibility for benetits.




11. General Information - describes the operation of the Individual Account Plan
and your rights under the Employes Retlrement Income Securlty Act of 1974
(ERISA).

12. Rights Under ERISA -- explains your rights under ia,de;al law, and how you may
seok assistance if you believe your rights have been denied.
IMPORTANT
+ Save this booklet.

« Tell yaur family, particularly your spouss, about this booklet and where you keep it
filed.

- If you lose your copy, you can ask the Fund Office for anather.
« Notify the Fund Office promptly if you change your address.

. Nothing In this booklet Is meant to Interpret or change In any way the
provislons of the offlclal Plan document. Only the full Board of Trustees is
authorlzed to Interpret the Plan desctibed in this booklet. No employer or
union, nor any represeniative of any émployer or union, ls authorized 1o .
interpret this Plan, nor Is any such person authorlzed fo act as agent of the

Trustees. The Trustees reserve the right to amend, modify or discontinue ail-.

or part of this Plan whenever, in thelr Judgment, conditions so warrant and
federal law permits.

QUESTIONS AND ANSWERS
ABOUT THE INDIVIDUAL ACCOUNT PLAN

The questions and answers which follow are meant to give you an outline of how the
Individual Account Plan works. It is not possible to cover all the Plan provisions in
these questions and answers but they will give you a review of the program. The Plan
governs a participant's rights to benefits. You should refer to the full text of the Plan
in order to determine your rights under the Individual Account Plan. The full text of the
Plan foliows this summary.

WHAT IS AN INDIVIDUAL ACCOUNT PLAN?

Under an individual account plan, an account for each participant is established and
employer contributions made on the patticipant's hehalf are accumulated in his account
from year to yeat for a benefit.

The Beer Industry-Local Union No. 744 Pension Fund has two separate pension

plans--an individual account plan and a defined bensfit plan. The plan described in this
booklet is the Beer Industry-Local Unlon No. 744 Individual Account Plan, which pays
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' the participant's benetit In the form of a lump sum. The defined benefit plan, the Beer
Industry-Local Union No, 744 Pension Plan, pays a monthly benefit for life. The defined
benefit plan is described In a separate booklet. R

WHAT IS AN INDIVIDUAL ACCOUNT?

An Individual Account Is the account established for each participant,  Employer
contributions paid on behaif of each participant are deposited into his Individual Account
and, each year, the Individual Account Is aiso credited with the participant's shate of
the Fund's nvestment earnings (less administrative expenses) and a share of forfaited
accounts. An [ndividual Account is established for you as of the first Valuation Date
after you have worked at least one month with an employer for which contributions ate
made to the Individual Account Fund on yotr behalf,

WHAT IS THE EFFECTIVE DATE OF THE INDIVIDUAL ACCOUNT PLAN?

The Individual Account Plan bscame effactive as of May 1, 1986, It was established
under the same Agresment and Declaration of Trust which established the Beer
Industry-Local Unlon No, 744 Pension Plan,

WHO PAYS THE COST OF THE INDIVIDUAL ACCOUNT‘PLAN?.

. Y
The entire cost of the Individual Account Plan is pald for by employer contributions, No
employee contributions are permitted. N
. ‘\'{.. ’
WHO ADMINISTERS THE INDIVIDUAL ACCOUNT PLAN? =

The Plan is administered by the same Board of Trustees as the Been Indiistry-Local
Union No. 744 Pension Plan (the defined benefit pension plan), There.ls-an equal
humber of Unlon and Employer Trustees as required by the Agreement and Declaration
of Trust. The Individual Account Plan is administered in the same office as the Beer
Industry-Local Unioh No, 744 Pension Plan.

HOW WILL THE INDIVIDUAL ACCOUNT PLAN ASSETS BE INVESTED?

The Trustees are responsible for holding and Investing all trust fund assets, They try
to obtain the highest investment ylelds consistent with safe financial management. The
net investment eamings that will be credited will include the Individual Account's share
of both interest and changes in the market value of the Fund's total investments, net
of investment expenses, as of any Valuation Date. The Trustees intend to make avery
effort to invest these funds to produce favorable earnings for partticipants. But, the
investment results are not guaranteed. If the market value of the Fund's total
investments is lower than the total amount In all individual Accounts as of any Valuation
Date, the value of each Individual Account ‘will be reduced proportionately.




PARTICIPATION
HOW DO I KNOW IF | AM A PARTICIPANT IN THE INDIVIDUAL AGCOUNT PLAN?

You became a participant on May 1, 1986, when the Plan first became effective, if you
worked at least one month for which contributions were made to the Pension Fund after
Aprit 186 and before January 1, 1987, {f you do not meet this requirement, you will
be considered a participant on dJanuary 1 of tha first calendar year after 1986 during
which you complets one month of work for which a contribution is made on your behalf
to the Beer Industry-Local Unlon No. 744 Individual Account Plan.

WHEN WILL | NO LONGER BE CONSIDERED A PARTICIPANT?

Your participation will end when you incur a break In service before earning Vested
Status, .

Those who terminate after having earned Vested Status will remain participants until
their benefit under the Plan is pald in fuil,

VESTING SERVICE
HOW DO | BECOME VESTED UNDER THE INDIVIDUAL ACCOUNT PLAN? A

You will be vested in your Individual Account when you are credited with five years of
vesting service. A year of vesting service is earned for each calendar year in which a
participant completes at léast five months of work for which contributions were required
to be made on his behalf or completes at least 870 hours of work in covered
employment,

N, -
An hour of work is each hour for which an employee is paid or entitled to be paid by
his employer, including back pay. Hours of work in non-covered employment are also
counted If that employrient Is continuous with covered employment with the same
employer. An employee receives no less than 190 hours of work for each month of
contributions.

In addition, any haurs of wark in covered employment under the Beer Industry-Local
Union No. 744 Pension Plan before May 1, 1986 (except those lost because of a
permanent bteak In service) will be counted in determining a participant's years of

vesting service before 1987 under the Individual Account Plan.

Finally, if you reach Normal Retirement Age (age 65 or, if later, your age on the fiith
anniversary of your participation) without having earned Vested Status and without
having Incurred a Permanent Break in Service, your right to your Individual Account will
bé vested as of that date. '

et A i vy, R TR



WHAT HAPPENS TO MY INDIVIDUAL ACCOUNT IF | LEAVE BEFORE BECOMING
VESTED?

If you leave covered employnient before being credited with five years of vasting
setvice you will forfelt all rights ta your Individual Account and your account will be
terminated.  However, if you refurh to covered ehmployment before you have a
permanent bresk in service, the amount of your forfeited accourit will be reinstated as
of December 31 of the year in which you return.

BREAKS IN SERVICE
WHEN DOES A PARTICIPANT HAVE A PERMANENT BREAK IN SERVICE?

A pariicloant who is not vested has a permanent break in service when he has five
consecutive one-year breals, that is, when he falls in each of five consecutive calendar.
years to work for at least one manth (for which contributions are paid on his behalf) or
to complete at least 435 hours of work.

There are some exceptions to the break in service rules. Periods of absence from
covered employment because of total disabilty, {ull-ime employment with the
Interpatiohal Union of miltary setvice will not be counted in determining one-year
breaks. Also, f a participant s absent from work because of chiléibirth, adoption or
infant care, he will be entitled to up to 435 hours of work to prevent a one-year kreak
elther in the year the absence starts or in the following year. .

S
e BENEFITS PAID TO YOU

.
HOW MUCH lS'TI:!E INDIVIDUAL ACCOUNT BENEFIT?

The amount of the-benefit for each participant is the amount in his Individual Account
at the time he qualifles for payment of the account. Generally, it is the sum of all
contributions made over the years to his Individual Account, plus the interest eamed
and amounts payable because of forfeitures, minus a charge for administration
expenses,

WHAT IS THE VALUATION DATE?

The Valudtion Date is Dacember 31 of each year, Allfactors (contributions, investment
income, forfaltures, changes In market value of investments and administration
expenses) for determining the value of your Individual Account are calculated as of
each Valuation Date. The first Valuation Date was December 31, 1986,




HOW WILL | KNOW HOW MUCH 1S IN MY INDIVIDUAL ACCOUNT?

Once a year you will recelve a statement as of the Valuation Date. This statement will
show the following:

[

Your Individual Accaunt balance as of the prior Valuation Date, plus

the employer contributions recelved on your behalf since the prior Valuation
Date, plus :

- your proportionate share of the Fund's investment yield, net of investment and
administrative expenses, plus

your proportionate share of forfeitures released since the prior Valuation Date.

BENEFITS PAID TO YOUR SPOUSE
WHAT HAPPENS TO MY BENEFIT IF | AM DIVORCED?

The Plan is required by law to recognize qualified domestic relations orders. Therefore,
if a qualifisd domestic refations order requires payment of an employee's bensfit, or a
part of that beneflt, to a former spouse or other dependent, the Trustees are required
to comply with that order. ™

1

WHAT IF | DIE BEFORE RECEIVING MY BENEFIT?

"’ar;. e

If you die before you receive your Individual Account and you are married, the amount
of your Individual Account will be paid to your spouse in a lump sum, with the following
exception.

You may designate someane other than your spouse to receive your benefit upon your
death, but your spouse (if you are married) must agree in writing to the designation of
the beneficiary.

If you die before you recelve your benefit and you are not married, or both you and
your spouse have agreed in writing to a beneficiary other than your spouse, the
accutmulated share in your Individual Account will be pald to your designated
beneficiary in a lump sum,

~ You may call the Fund Office and they will send you a beneficiary designation form to
be completed and retutned to the Fund Office.

NOTE: lf you die before your right to your Individual Account becomes vested, the
balance in your Individual Account wil still be paid out as a death benefit, but only if
employer contributions were made to the Fund on your behalf in the calendar yeat of
your death or in the immediately preceding calendar year.

b e e
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APPLICATION FOR BENEFITS AND BENEFIT PAYMENTS
HOW DO I APPLY FOR BENEFITS? "

Application forms and instructions may be obtained from the Pension Fund Office, You
can Visit the Fund Office, -or you can request application forms by mall, By visiting the
Fund Office, you will be able to complete the forms there with the assistanoe of Fund
employees and have your questions about the forms fully answered, In order to prove
that you are entitled to a benefit, you must submit all information required by the
Trustees in advanse of the date you wish payment of your benefit,

WHEN WILL | RECEIVE PAYMENT FROM THE INDIVIDUAL ACCOUNT PLAN?

In general, you are eligible to tecelve the amount in your Individual Account, payable
In a lump sum, when you satisfy any onhe of the following requirements:

You terminate* covered employment, provided your right to your individual
Accolint Is vested, :

" You are considered to have terminated your covered employment when you
voluntarily quit or retire. An Involuntary discharge is also a termination byt
if any gtlevance or atbitration procedure has been filed, then the termitiation
will not be considered final until the resolution of that procedure. A layoff
is considered to be a termination only at the end of a three-month ﬁerigd
Jollowing the expitation of your right to be recalled under the collecive
ba(gfining agreement,

You reach*Normal Retirement Age (generally, age 65),

You becor?’fg totally and permanently disabled as determined by the Trustees,
provided you were vested or contributionis were made to the Fund on your
behalf in the calendar year your disability began or in the previous calendar
year,

HOW WILL PAYMENT OF MY INDIVIDUAL ACCOUNT BE MADE?

A single fump sum is the only form of payment under the Individual Account Plan.
When you become eligible for payment of your account, the amount upon which your
lump sum is based is the amount of your Individual Account as of the last preceding
Valuation Date, plus any additional employer contributions .made on your behalf which
were not included as of that last Valuation Date. This sum is known as your
aceumulated share, :

DO | HAVE TO PAY TAX ON THE MONEY IN MY INDIVIDUAL ACCOUNT?

That depends. The money in your Individual ‘Account is not considered taxable income
until you receive it. When you receive the money in your Individual Account, it must
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be reported as taxable income. However, in some instances, you may be able to ol
over the money into 3 personal IRA or into another retirement plan, as explained in the
next paragraph. To actually determine the tax consequences of the benefit you receive,
you should discuss your particular circumstances with a competent tax advisor. The
Trustees and the staff at the Fund Office cannot help you in this matter,

CAN | ROLL MY DISTRIBUTION OVER TAX-FREE TO AN IRA OR OTHER
QUALIFIED PLAN?

Distribution of your Individual Account is eligible for tax-free rollover from this Plan to
an IRA or another qualified plan from this Plan. You can have all or any portion of your
payment elther (1) pald In a direct rollover or (2) pald to you, This chbice will affect the
1ax you ows,

If you choose a direct rollover, your payment will be made directly to your IRA or, if you
chooss, to another qualified retirement plan that accepts your rollover. Your payment
will not be taxed in the current year and no income tax will be withheld, Instead, your
payment will be taxed later when you take it out of the IRA or the quallfied retirement
plan.

If, instead of a direct rollover, you choose to have your benefit paid to you, you wil
receive only 80% of the payment becausé federal law requires that the Fund withholgh
20% of the payment and send it to the Internal Revenue Service as income tax -
withholding fo beé credited agalnst your taxes. Your payment will be taxed in the current
year unless you roll it over within 60 days of receiving the payment. If the .bensefit
payment was made directly to you (instead of being sent to your IRA or another plan
In a direct rollover), and if you want to roll over 100% of the payment to-an IRA or
another qualified retirement plan, you must find other money to replace the 20% that
was withheld for taxes. If you roll over only the 80% that you received, you will be
taxed on the 20% that was withheld and that is not rolled over.

When you recelve a benefit that is eligible for a tax-free_rollover, the Fund Office wil
provide you with a "Special Tax Notice Regarding Plan Payments" which describes your
tights and obligations regarding rollovers and withholding requirements.

IF | OWE MONEY, CAN | SIGN OVER MY RIGHTS TO MY INDIVIDUAL ACCOUNT?

No. The Individual Account Plan contains a provision forbidding assignment, pledging
or otherwise disposing of your [ndividual Account except as provided for in a qualified
domestic relations order.

WHAT ARE MY BENEFITS IF THE PLAN TERMINATES?
If the Plan terminates or if all employer contributions stop, each participant shall receive

that part of the total Plan assets (after Plan expanses) in the same ratio as his
Individual Account bears to the total |ndividual Accounts of all participants.



MANDATORY DISTRIBUTIONS

Under federal law, the Pension Fund is required to begin péying you your benefit at the
© date for "mandatory distribution,” even i you have not retired. The mandatory
distribution date is April 1 of the calendar year following the year in which you reach
age 70%.

BENEFIT DENIAL AND REVIEW PROCEDURE
WILL | BE NOTIFIED IF MY APPLICATION FOR BENEFITS IS DENIED?

If any application for benefits is denied, you will recelve a written notice and a specific
teason for the denial. This notice will also contain aspecific reference to the provisions
on which the denlal was based. ‘

You will also be told if any additional information should be furnished to permit further
consideration of your pplication. You will also be told why such material or information
Is necessary,

Normally, your application for benefits will be acted on within 80 days of its receipt, If
this time period caniot be met, you will be so informed In writing. The Trustees: may
take, at thelr option, an addtional 80 days to process your application, provided you are
notitied in advance, If these time petiods are not adhered to, you may assumg your
application_was denied. W

CAN I ASK THE TRUSTEES TO REVIEW ANY DENIAL OF BENEFITS?

If you believe that your application for benefits was not handled correctly, you may file
a request for revisw with the Trustees.

WHAT 1S THE PROCEDURE FOR REQUESTING A REVIEW OF A DENIAL OF
BENEFITS?

Your request for review must be filed In writing with the Trustees within 80 days of the
date that the denial notice was mailed to you. When you request a review, you may
present any additional information you have for the consideration of the Trustees. The
Trustees, or a Review Committee appointed by the Trustees, will review your claim.

You may request a personal appeararnce when your claim s considered. A request for
apersonal appedrance must be made in Writing. You may have anyone you designate
reprasent you at the teview meeting. If you declde to make a personal appearance or
have another party represent you, it must be done gl your owh-expense,

When the review has been completed, you will be notified in writing of the action taken
on your claim. You will also be provided a full description of the reason and the basis
for the review deciston. )




Normally, you will be informed of the action on the veview of your claim within 60 days
of the date that you have filed your request for review. In unusual clrcumstances, or
if you have made a writton request for & personal appearance, it may be necessary 1o
delay the final disposition of your olaim as much as 120 days after the date you have
filed your request for review, If you have not recelved awritten notice of the dispostion
of yoelér request for review within these perlods, you may assume that your claim was
denied.

AUTHORITY OF THE TRUSTEES

Under the Trust Agreement creating the Pension Fund, and the terms of the Pension
Plan, the Trustees have sole authority to make final determinations regarding any
application fot benefits and the interpretation of the individual Account Plan and any
administrative rules adopted by the Trustees. The Trustees' dedisions in such matters
are final and binding on all persong dealing with the Plan or claiming a benefit from the
Plan. If a decision of the Trustees Is challenged in coun, It Is the jntention of the
parties to the Trust, and the Plan provides, that such decision Is to be upheld unless

it Is determined to be arbitrary or capricious.
%

GENERAL INFORMATION

B,

1. Name of Individual Account Plan--Beer Industry-Local Union No. 744 Individual
Account Plan,

2. Plan Sponsor and Plan Administrator--Board of Trustees, Beer Industry-Local
Uriion No. 744 Pension Fund.

3. Employer Identification Number (EIN)--36-6522619.

4.  Plan Number--002.

5. Agent for Service of Legal Process-G.T. Corporation System, 208 Souith
LaSalle Street, Chicago, llinols 60604 .Seryice may also be made upon any
Trustee.

6.  Name of the Trust Fund--Beer Industry-Local Union No. 744 Pension Fund.

7. Names and Addresses of Trustees of the Trust Fund--See inside front cover.

8. Type of Plan-Profit-sharing benefit plan.

9, Contributing Employers--The Plan Administrator will advise participants or
beneficlaries, upon wiitten request, whether or not a particular employer isa

party to a collective bargaining agreement requiring contributions to the
individual -Account Plan.

-10 -
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10, Type of Administration--The Board of Trustees administers the Plah and Is
assisted by an administrative staff who report to them.

11, Source of Contributions to the Plan-The benefits described In this booklet are
provided through smployer contributions, The amount of employer contributions
is determined by the provisions of the collective bargaining agresments. Where i
the collective bargaining agreement does not specify the amount of the
employet's contribution to bs paid to the Individual Account Plan, the Trustess
have authority to allocate the employer's contribution between the Individual
Account Plan and the Baeer Industry-Local Union No. 744 Pension Plan,

12, Contributions are paid to the Trust Fund and all benefits are paid from the Trust
Fund.

13, Plan Year-The Trust Fund is maintained on a 12-month fiscal year basis,
: beginning on January 1 and ending December 31

RIGHTS UNDER ERISA

As a patticipant in the Individual Account Plan you have certain rights and proteoﬂog\s
under the Employee Retirament Income Security Act of 1974 (ERISA). ERISA provides
that all plan participants shall be entitled to: W

Examine, without charge, at the Plan Administrator's office and at other specified\“" Ty
locatlons, all ‘Plan* documents, including Insurance contracts, collective bargaining h |
agresments and copies of all documents flled by the Plan with the U.S, Department of
Labor, such as det’ai{ed annual reports and Plan descriptions.

Qbtain copies of all Plan documents and other Plan information upon written request
to the Plan Administrator. The Administrator may make a reascnable charge for the
coples,

Receive & summary of the Plan's annual financial report. The Plan Administrator is
required by law to furnish -each participant with a copy of this summary annual report,

Obtain a statement telling you whether you have a right to receive a pension at normal
retirament age (age &5 or, if later, your age on the ffith anniversaty of your participation)
and, if so, what your benefits would be at normal retirement age if you stop wortking
under the Plan now. {f you do not have a right to a pension benefit, the statement wil
tell you how many more years you have to work to get a right to a pension bensfit.
This statement must be requested in wiiting and is not tequired to be given mora than
onge A year. The Plan must provide the statement free of charge. The Plan will
provide this information to the extent it is able 1o, based on available records.

In éddltion to creating rights for Plan participants, ERISA imposes duties upon the

people who ate responisible for the aperation of the employes benefit plan, The people
who operate your Plan, called "fiduciaries” of the Plan, have a duty to do so prudently
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and In the Interest of you and other Plan participants and benefisiaries. No one,
including your employer, your union, or any other person, may fite you or otherwise
discriminate against you In any way to prevent you from abtaining a pension bensfit or
exercising your tights under ERISA. ’

If your claim for a pension benefit is denled in whole or in part, you must receive a
written explanation of the reason for the denlal, You have the right to have the Plan
review and reconsider your claim. Under ERISA, there are steps you can take to
enforce the above fghts. For instance, if you tequest materials from the Plan and do
not recelve them within 30 days, you may file sult In a Federal court. In such a case,
the court may require the Plan Administrator to provide the matetials and pay you up
fo $100 a day until you recelve the materials, unless the matetials were hot seént
because of reasons beyond the control of the Administrator. If you have a clalm for
benefits which Is denied or ignored, In whole or In part, you may file suit Iri a state or
Federal court,

If you believe that Plan fiduciaries misused the Plan's meney, ot if you believe that you
have been discriminated against for assering your rights, you may seek assistance
from the U.S. Department of Labor, or you may file sult in a Federal court. The court
will decide who should pay court costs and legal fess. If you have any questions aboit
this statement or about your rights under ERISA, you should contact the nearest Area
Office of the U.S, Labor-Management Sefvices Administration, Department of Labor.\

[
i
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BEER INDUSTRY LOCAL UNION
NO. 744 INDIVIDUAL ACCOUNT PLAN

summary of Material Madifma‘cmns
to the 1995 Edition of the
Individual Account Plan




BEER INDUSTRY ~ LOCAL UNION NC. 744
PENSION FUND

200 Souih Ashland Avenne, Suite 201, Chisago, Tlinols G0607-3764

NOTIHICATION OF NAME CHANGE

The Trnstess ave pleased to a0nouies a change
Pension Bund, A% fheir last Roard of Trustees meotivg,

31 the nasme of your Beoer fndusiny —Tooal Unlon Mo, 744
Saugnst 19, 2010, the Trvistees of Beer fudnsiry ~ Local

TTfon No. 744 Pension Fand agiead to cheinge the name of fhe Fund to

BRER INDUSTRY {OCAL UNION NO. 703 PENSION FUND.

Thie change in the name of he Fand doss NOT uaffect the losallon of telephone mumber of the Fund
Offlse.  Vour bonefits office will o ot the enent location of 300 Houth Astland Avenue, Suite 20,

Clitongo, Tlinoks 606072764, O tefephons mmiber,
will continus o remain obligated %o zernit benefit payi

$12-870-6506, will also sewain the saie. Fmployers
ants on youy behalfy ag necossaty, to ont offles as

dirested in yom Collentive ‘Bargalning Agtesinent ox pog the Plan ferms.

Ao, the euerd Trustoes o the Rund, ace as Follows:

- YNION TRUSTELS

Thossas W. Stlede— Seoretaty / Treasnior

Teamsters Union Looal Mo, 703
200 Sonth Ashlmd Avenne, Suite 502
Chileago, Minols 60607

Foward C. Murdoeh - Fresident
Tenmstors Unlon Looal Mo, 703

300 South Ashiand Avesus, Fulta 502
Chicago, Hlinpls 60607

patridcBeung » Viee Paosident
Teamstots [Taldn Local No, 703

300 South Ashland Avenue, Suite 502
Chioago, Hlinols 60607

David McLin, ~Resoxdlng Seoretaty
Tepmsters Union Loedl Wo, 703

400 South Ashland Avenve, Suite 502
Cliongo, linols 60607

MANAGEMENT TRUSTELS
Donna Spagnole

Contral Digtvibuting Company
2601 Sonth 25™ Avenue
Broadyiew, Hiinols 60155

Mighael Dowd

£ty Boverage - Markham
9064 West 167" Street
Madlhagm, Iinols 60428

Tohn Holland

"Towm & Country Disttibutors

1050 Ardinore Averwe
Ttason, Hilnols 60143-1304

Pagrons Jaochs

Royfatth Shaw LLP

131 South, Deasborn Streot, Snite 2400
Chicago, Hinols 60603

If you have any questions tegatding this notise or uther questlons velated o youz tetirement, do not
hesitate K oontact the offices: o Beor Tudustry - Local Unjon Mo 703 Pension Fuod af 312-§29-6506.

Hineerely,

Boaed of Trustees -
Beer Indusity - Loegl Unton No. 703 Penston Fand

nmmary of Materlal Modifiontions

BN 46-6522619
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PEER NDUSTRY ~ LOCAL UNION NO. 703 PENSION FUND
300 SOUTH ASHLAND AVENUR SUTTE 201 CHICAGO, ILLINOIS 60607-2764
Telephone: (312) 820-6506 Pax: (312) 829-0121

INDIVIDUAL‘ACCOUNT PLAN DESIGNATION OF BENEFICIARY

'

Please read all instruotions carefilly and print your agswers, I you noad assistance completing this form, please
oondsot he Fund Offico.

PART A —TO BE COMPLETED BY MEMBER,
Member's Natme: ,W‘ : Metniber's Soctal Becusity Mo,

Please provide the following information regarding your beneficary(les). Yo may listmore than one if-yon wish,

Nams; __ Sackal Becutity No. .. Relation
Nasne: Soeial Seomity No. __ ___ TRelation
WNames o Sooial SepweltyNo. . .. .. ___Relation
- Signature of Moraber ‘ Date

IR ~T0 R COMPUELHD BY MEMBEK'S SPOUSEJE BENBFICIARY 15 TOT THE SPQUSE

T herehy oonsent o the deslgration of Beneflelaty made by my spouse in Bact A of this foxm. Tundesstand that the
person(s) nemed fu Part A will veveive the entire benefit payable from tho Individuzl Account Plen npon the death

of Yy Spouss.

Sign'emxm oF Momber's Sponse Date

Sybseribed and sworn, befors me on. this day of 90, the member's
sponse signed above od Patt B athisfher own free will,

o AT

“Notary Public

PART C - TO BR FOMPLETED BY MEMBER WHO I8 SINGLE OR WHO 18 TNABLE TO LOCATE
HISHER SPOUSE.

Themndersigned menibet; befog fist duly sworn on oath, states as follows (chodl only one).
{ 11 amnot married, so fhe requirement that my spouse consent to my designation of Reneficlary does not apply.

[ % am unableto obtain the consent of iy spouse beoause I do notlnow his/her prosont whereabouts, Thaye no
vway of obtaiing the current address of my Bpouse.

proce

Blgnature of Membex Date

. gnbseribed and swom o before mé this day of Y

s

Notary

Forms/Pension Forms/Boer TA® Benefiotary Form {illusets]
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BEER INDUSTRY-LOCAL UNION No,703 PENSION FUND
300 SOUTH ASFILAND AVE. SUITE 201 — CHICAGO, TLLINOIS 60607-2764
Telephone: (312) 829-6506— Pax: (312)829-0121
BEER INDUSTRY — LOCAL OHION NO. 744 PENSION FUND

300 8. Ashlané® Ave, Chicago, UQlinols 60607
{812) £25-6506

Clatm and Appeal Proceduyes

. 1, ‘These Claim and Appeal Procedures (*Procedures”) have been estzblished by the
Trustees of the Beer fndustry ~Local Union No, 744 Pengion Fund (“Pension Fund”),
They ave offective for claims filed on or after May 1, 2008, These Procednres apply to
both the Pension Fund's Defined Benefit Plan and the Pension Fund’s Tndividual Account
Plan. Those two Plans me referred to eollectively in these Procedures as “Plan”,

2. T you wee a Participant or a Beneficiaxy (called a **claimant” for purposes of these
Prootcures) and you wish to receive a bonefit from the Plan, you must fle a claim with
the Plan, Youmay obtai the application and any other necessary forms by felephoning
or wriing the Fund Office at 300 South Ashland, Chicago, Mlinois 60607, felephone
(312) 820-6506. You can also visit the Fund Office to obiain. application forms, I you

* yistt the Fund Office, an employee of the Plan can help you complets the fonms and
answer any quostions regarding the applcation process. “You shobld submit all required
fotms, doctmeents and information in advance of the date you wish payment of your
pension benefit to begin.

3. A olajm for a benefit is considerad to have been received on the date the signed
application form fs recetved af the Fund Offics.

4, Nop-Dissbility Claims, Approval or denial of a clalm for any type of benefit other
than a disability pension will normally be made withia 50 days afier the clajm has been
reosived by the Plan, Ifadditional ﬁme, s required in special cases, the plaimant will be
notified in wilting of the special cirenmstances roquiving an extension of time and of the
date by which the Plan expects to make & final decision on the claim, The exfension of
time to decidle a elair is 90 days so the roaximum processing timo is 180 days (the initial
90 days plus one 90-day extension), Fthe Planneeds an extension of thme, you will be
given a written niotict of the sxfenston prior fo the end of the initial 0-day period.

5.  Disability Clalns, Approval ox denial of a claim for a disability pension wilk
normalky be wade within 45 days after the claim has been received by the Plan, If
additional fime {s required becanse of pircnmstances beyond the confrol of the Plan, the
Plan oan extend the 45-day time period by 30 days. I the 30-day extension is not
sufficient, the Plan can zpply a second 30-day extension, Before the end of the original
45.-day period (o1, for & second extension, before the end of the first 30-day extension),
vou will be notifled in writing of the oivoumstances reguiring an extension of time and of
tho date by which the Plan expects fo make a final decision on the claim, Jfihe Plan
needs addifona) material or information to process yobr disability claim and if the Plan

SAABPCIlmd:Appas #rok 2009.wpdib2b -1




vequests thet meterial in writing, you will be given up o an additional 90 days o obifain
the Information the Plan has asked you fo provide. Thetine for the Plan fo deside yonr
olaim is extended by the thne it takes you to provide the requested informetion, When
vou respond 1o fhe Plan’s reguest for addifional information, the ordinary time limits (the
A5-day period or the 30-day exfension) will apatn stavtto sam. I you do not respond fo
the.Plan’s reqnest within 90 days, the Plan will decide your clajm without that
information, which may result in the demdal of your clajm.

6. Teyour olatm is denied, the Plan, will send youa wiitien notics stating the specific
renson ox reasons for the dendel, maling reference to pertinent Plan provisions on which
the dendal was based, T applicable, the notice will also deseribe any additional matesial
or information necessary 1o Process your olali, along with an explangtion of why such
material or information is necessacy, A.notice of cladm denial yill also Inclode an
explanation of the Plan’s appeal procedures,

7. Any claimant whose claim has been denied in whole or jr1 et nay request 2 full
and fair review (efred to in these Procedures as an. “appedl”) by filing a written notice
of mppeal with the Bupd Office. I you ate a pensioger and yous pension payments ate
suspenided or stopped for any reason, you have the right to appeal that déoision, A, notice
of apperl must be received by the Fund Offive niot more than 60 days (180 days fora
disability claim) afier receipt by the claimant of wiitten notification of denial of the clajim
or, if applicable, suspension. of the pension. Vour appeal is considered to have been filed
onthe dais the writen notios of appeal is teceived at the Find Office.

3. T you wish, another person may represent you in conneotion with an appeal, B
avother person claims t be representing you fn your appes], the Timstees have the xight to
sequire that you give the Plen a sipned statement, advising the Trustees that you have
avfhorized thet person o act on your behalf regarding your appeal. Any representation by
anothes pérson will be at yonr own expense, . .

5. Tn conmeotion with yow appeal, you or your anthorized representative may teview
pertinent documents and may submit issues and comments in writing, Tn s discretion,

the Review Commitiee raay fnvite you (and your authorized representative, if any) 10
appoar before the Committee for an informal hearing on your appoal.

10,  'Tho appeal will be desided by a Review Copamittes of the Board of Timstees o, at
the Bomxd*s diseretion, by the Board of Trustees, The Trustees and the Review
Commities meet fovr Humes per year, I your appeal is fled more than 30 dayspulor foa
regulay meeting of fhs Review Commitiee, your appeal will be decided af thut mesting
nless special ciyonmstavces requite an extension of tive for processing, in which case a
decision will be mads on your appeal af the next following mesting of ths Review,
Committee, I'your appeal is fled within the 30-day period immediately preceding the,
vegnlar queterly meeting of the Review Comumiffes, the appeal will not be decided at that

-




meeting but will be decided at the next following meeting, wuless special cirenmstances
requite au extension of time for processing. Tn that case, a decisjon will be made on your
appeal at the third quarterly meeting following the date yout appeal was filed,

11, Whenever there are “special citcumstances® that requine that the decision be
delayed until the next following quarterly meeting, you will be advised in writing of why
the extension of thme was needed and when the appeal will be decided,

- 12, Onee the Review Committes has decided your appesl, the Plan will send yon a
wiitient notice-of that decision, The notice will be matled within five days of the Review
Commitien’s decision. Iffthe Review Committes ox the Trustees uphold the denial of
your claim, you will then have the right to file sutt, under the authority of the Bmployee
Retitement Mcome Secutity Act (BRISA), Also, If your appeal is denjed, you ate entiflad
to'receive, upon request and at no oost, copiss of documents and information that the Plan
relied on in denying your claim.

13,  Ifthe deoision on a olaim or the decision on appeal is not furnished within the
Hime limits stated in. these Procedures, the claiu. or appeal is deeed to have been denied.
No claim shail be considered to have been denied tnfil the clatmeant has exhansted all of
the procedures described in these Claim and Appeal Procedures,

14.  ‘The Plan provides for a “limitations period,” which. is the period of thme within
‘which any lawsuit must be filed. The limitations period is three years from fhe date ofthe
Plan’s notice advising you of the determination. of your elafm. If you file a timely appeal,
the limitations period is three years fiom the date of the Plan’s notice advising you of the
determination of your appeal. Also, regardless of any appeal, 1f you ave approved for any
benefit From the Fund and you wish to challenge the amount of that benefit, the
Timitations period ends thres years after the benefit is fivst paid to you. Finally, if your
claim is denied and you il to filé a fimely appeal, a lawsuit, even if filed within the
Tmitations perlod, will be subject to dismissal because, as explained above, the Plan,
tequires you 1o use the appeal process before filing a Jawsnit. :

Summeary of Material Modifications
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