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Dear Beer Industry Employee,

We are pleased to provide you with this updated and revised 2024 edition of the Summary Plan
Description (SPD) of the Beer Industry — Local Union No. 703 Pension Plan (referred to as the
Pension Plan or Plan). The benefits described in this SPD generally apply to Participants who
retire or otherwise leave Covered Employment on or after January 1, 2024. If you left covered
employment earlier, your benefits may be different, so please see the prior edition of the SPD
that pertains to your retirement or separation from Covered Employment.

This SPD is a summary of the Plan in effect on January 1, 2024. It has been written in non-
technical language and replaces and supersedes any other SPD or explanation of benefits. It
explains your eligibility for pension benefits, the types of benefits you may receive, and how
pension amounts are determined. Please read this SPD and share it with your family. In addition,
you may want to keep this SPD in a safe place for future reference. It is important to know how
your retirement benefits accumulate and what your responsibilities are as you and your family
prepare for the future.

Although this SPD provides accurate and essential information about the Pension Plan, you
should understand that it is not a complete description. If there are any discrepancies between the
Pension Plan document and this SPD, the Pension Plan document will govern. The Trustees will
keep you informed of any changes in Plan procedures and provisions. Additionally, this SPD
only describes the benefits available under the defined benefit pension plan maintained by the
Trustees. The benefits available under the individual account plan (IAP) are described in a
separate SPD.

The Board of Trustees, with the assistance of professional advisors, determines the benefits
provided to all Participants in the Pension Plan. The Trustees retain the right to change, add, or
delete benefits, eligibility rules, or any other provisions related to Plan operations in an effort to
serve all Participants in the best way possible. All amendments to the Plan, or the termination of
the Plan, will be made in writing. You will receive notice of such amendments or termination. In
the event the Plan is terminated, you will have a non-forfeitable right to your accrued benefit.

If you have any questions about your benefits or other information explained in this SPD, please
feel free to contact the Fund Office, Monday through Friday, by calling 708-429-0046 or by fax
at 708-429-0047, or anytime through the website, www.cbibf.org.

Sincerely,
The Board of Trustees

This booklet is not the legal Beer Industry - Local Union No. 703 Pension Fund Plan Document. Only the
Plan Document (the Rules and Regulations) establishes the legal rights, privileges, and obligations under
the Plan. If there is a conflict or inconsistency between the provisions of the Plan Document and this
booklet, the Plan Document will govern. Nothing in this Summary Plan Description (SPD) booklet is
meant to interpret, extend, or change in any way the provisions expressed in the Plan Document and Trust
Agreement. No Employer, Union, or any representative of any Employer or Union is authorized to
interpret this Plan nor can any such person act as agent of the Trustees. The Trustees’ intent is to continue
this Plan indefinitely, subject to the provisions of the Trust Agreement. The Trustees have the authority
and reserve the right to amend, modify, or discontinue all or part of this Plan whenever, in their sole
discretion, conditions so warrant. The Trustees also have sole and broad discretion in interpreting the
provisions of the Plan, this SPD, or any other provisions relating to the operation of the Plan.
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Pension Plan at a Glance

Participation

You become a Participant in the Beer Industry — Local Union No. 703 Pension Plan on the January 1 or
July 1, whichever is sooner, following your completion of at least 870 Hours of Work in Covered
Employment in a 12-consecuitve-month period.

Pension Benefits

The type of pension benefit you are eligible to receive depends on your age and years of Vesting
Service. See the When You Can Retire and How Much You Will Receive section for more information.

A Regular Pension (20 credits) and Reduced Regular Pension (15 credits) may be payable at
age 60.

An Early Retirement Pension may be payable as early as age 55 with at least 15 Pension
Credits.

A Deferred Pension may be payable at age 55 if you leave Covered Employment after age 45
and after earning at least 20 pension credits.

A Vested Pension may be payable at age 55 if you leave Covered Employment but have reached
Vested Status.

A Disability Pension may be payable if you retire from Covered Employment because you are
permanently and totally disabled, you have at least 15 Pension Credits, and you worked in
Covered Employment for at least three months in one of the two consecutive Calendar Years
before the Calendar Year in which you became permanently and totally disabled.

An Occupational Disability Benefit may be payable if it has been medically determined that
you have a physical or mental impairment which has lasted or is expected to last for 12 months
or longer and if you are unable to perform your regular job in Covered Employment due to that
impairment. You must also have at least 15 Pension Credits, and have worked in Covered
Employment for at least three months in one of the two consecutive Calendar Years before to the
Calendar Year in which you became occupationally disabled.

Joint and Survivor Benefits may be payable if you have an eligible Spouse, otherwise meet the
eligibility requirements for a pension benefit from the Plan and you select this option.

A Pre-Retirement Surviving Spouse Benefit may be payable to your surviving Spouse if,
before you retire, you die after earning five years of Vesting Service.

Cost of Pension Plan

The entire cost of the Pension Plan is paid by the participating Employers who contribute to the Pension
Fund in accordance with Collective Bargaining Agreements and participation Agreements. You are not
required or permitted to contribute to the Fund.



What You Need to Do

If You Get Married

When you get married, you should notify the Fund Office and change your Beneficiary to your Spouse.
If you choose another Beneficiary, follow the instructions in the section To Designate a Beneficiary
below.

If You Get Divorced

If you get divorced, you should notify the Fund Office and change your Beneficiary. The court may
issue a “Qualified Domestic Relations Order” (QDRO) instructing the Trustees to pay all or part of your
benefit to an alternate payee (your former Spouse, child, or other dependent) either currently or at some
time in the future. The order may also affect your former Spouse’s right to a survivor benefit. The
Trustees are required by law to recognize and comply with QDROs. You may obtain a copy of the
Plan’s QDRO procedures by contacting the Fund Office. If you have a QDRO, you should submit it to
the Fund Office.

To Designate a Beneficiary

You may designate a Beneficiary when you retire if you select a form of benefit with a guaranteed
benefit.

If you do not designate a Beneficiary for any part of your benefits, or if your designated Beneficiary
does not survive you, any amount payable will be paid in equal shares to the person or persons in the
first of the following classes of relative(s) alive of at the time of your death:

= Spouse; or, if none,

m Child or children; or, if none,

= Parent or parents; or, if none,

m Sibling or siblings; or, if none,

m Grandchild or grandchildren; or, if none,
m Executor or administrator.

NOTE TO MARRIED PARTICIPANTS: If you designate a Beneficiary other than your Spouse,
your Spouse must consent to your Beneficiary election in writing, acknowledge the designated
Beneficiary elected, and have such consent witnessed by a Notary Public.

Before You Apply for a Pension

You can make the application process go faster if you have the following information prior to applying
for your pension:

m  Check how much service you have with the Fund Office and if you have any breaks in
service. If you believe you have additional service or exceptions to the breaks, provide
written proof. This may include:

— Employer records indicating additional service (such as hours worked each year)




m If you worked under the jurisdiction of another fund, contact that fund to determine if you are
eligible for reciprocal credits. Make sure you have:

— Your and your Spouse’s (if you are married) original birth certificate(s)

— Your and your Spouse’s or Beneficiary’s social security numbers

— Your original marriage certificate, if applicable

— Your original divorce decree, marital settlement Agreement, and any QDROs, if applicable
— Copy of your and your Spouse’s valid driver’s license or state identification card

When you are ready to retire, call the Fund Office to start the process. Start the process early so that
your first pension check is not delayed. See the Applying for a Pension section beginning on page 26 for
more information on the application and appeal process.

If you have reciprocal pension credits you will need to apply for a pension with that fund separately.



Participation

When Participation Begins

If you are engaged in Covered Employment during the Contribution Period, you will become a
Participant in the Plan on the January 1 or July 1, whichever is sooner, following your completion of at
least 870 Hours of Work in Covered Employment in a 12-consecutive-month period. The required hours
may also be completed with any Hours of Work in Covered Employment, as long as that employment is
Continuous Employment.

You may also become a Participant on the first day of a Calendar Year following the Calendar Year in
which you complete three months of work in Covered Employment for which contributions were
required to be paid to the Fund pursuant to an Agreement.

When Participation Ends

If you incur a One-Year Break in Service (see page 5), you will cease to be a Participant on the last day
of the Calendar Year which constituted the One-Year Break in Service unless you are a Pensioner or are
vested in your right to a pension (other than for disability), whether immediate or deferred.

Reinstating of Participation

If you incur a One-Year Break in Service (see page 5), you can reinstate your active participation by
once again meeting the initial participation requirements explained above. Your reinstatement is
effective retroactively on your re-employment starting date. The re-employment starting date is the first
day you are credited with an hour of Work after the Calendar Year in which you incurred your last One-
Year Break in Service.



How Pension Credits and Plan Service Count

Hours of Work in Covered Employment
Each Employee will be credited with an hour of Work for:

s Each hour for which the Employee is paid, or entitled to payment, by an Employer for duties
performed, and

m Each hour for which back pay is awarded or agreed to by an Employer.

In any event, an Employee will receive no less than 190 hours of Work for each month for which a
monthly contribution is required to be made to the Fund pursuant to an Agreement.

Vesting Service
Your eligibility for benefits is determined by your years of Vesting Service.

You are vested and have a non-forfeitable right to your accrued benefit once you earn at least five years
of Vesting Service under the Plan.

You earn one Year of Vesting Service for each Calendar Year during the Contribution Period, including
the period before you became a Participant, in which you completed at least 870 hours of Work in
Covered Employment or in which you completed five months of Work in Covered Employment for
which contributions were required to be made to the Fund.

Breaks in Service

A break in service occurs if you fail to work 435 hours in Covered Employment in a Calendar Year. In
general, if you have a break in service, you lose your status as an active Participant under the Pension
Plan. There are two types of breaks in service: one-year breaks and permanent breaks. One-year
breaks in service are temporary and can be repaired. If you incur a permanent break in service before
you earn five years of Vesting Service, you may lose your accrued benefit and any Vesting Service you
earned before your permanent break in service.

One-Year Break in Service

You incur a one-year break in service in any Calendar Year that you do not work at least 435 hours in
Covered Employment. (There are special cases where you may continue to work for a Contributing
Employer in non-covered employment after working in Covered Employment, in which you would not
incur a break in service if the periods of employment are continuous.) You can repair a one-year break
in service by working at least 435 hours in Covered Employment in a subsequent Calendar Year before
incurring a permanent break in service.

Permanent Break in Service

You incur a permanent break in service if you incur five consecutive One-Year Breaks in Service or if
the number of your consecutive One-Year Breaks in Service equals or exceeds the number of your years
of Vesting Service, whichever is greater. If you have a permanent break in service and you are not fully
vested, any Pension Credits and Years of Vesting Service that you earned before the permanent break in
service are canceled and you are no longer considered a Participant in the Plan.

If you left Covered Employment before January 1, 1986, please contact the Fund Office for more
information.



Exceptions to the Break in Service Rules

There are a few exceptions to the break in service rules (“Grace Periods”):

Periods of total disability, as approved by the Trustees, in which case a grace period of up to
24 months will be allowed during the continuance of the disability, provided written notice of
the total disability is submitted to the Board of Trustees within one year of the beginning of
the period of the disability or within any additional time period allowed by the Trustees due
to extenuating circumstances.

Full-time employment with an International Union affiliated with a Local Union participating
under this Plan, provided you return to Covered Employment following the employment and
earn one Pension Credit under the Plan.

Military Service in the Armed Forces of the United States, in which case a grace period will
be granted for the entire time you were engaged in Military Service, provided you make
yourself available for work in Covered Employment within the applicable timeframe set forth
in the Uniformed Services Employment and Reemployment Rights Act of 1994 (USERRA)
after separation from active service in the Armed Forces, or after recovery from a disability
incurred during Military Service.

Periods of time following an involuntary termination of Covered Employment, excluding
quits and discharges for cause, not exceeding 12 months following the date of involuntary
termination from Covered Employment.

A period of time, not to exceed 12 months, following the cessation of your Covered
Employment on account of a strike or lockout, provided that you were working in Covered
Employment immediately prior to the labor dispute and, further provided, that the labor
dispute continues, and you consequently remain out of Covered Employment, for a period of
11 consecutive months or more.

A period of time when you are absent from Work by reason of (i) your pregnancy, (ii) birth
of your child, (iii) placement of a child with you in connection with your adoption of the
child, or (iv) care for your child for a period beginning immediately after the birth or
placement. The periods of time described in the preceding sentence will be credited as hours
of Work to the extent that hours of Work would have been credited but for your absence (or,
where that cannot be determined, eight hours of Work per day of absence), to a maximum of
435 hours for each pregnancy, childbirth, or placement. The hours credited will be applied to
the Calendar Year in which the absence begins, if doing so will prevent a One-Year Break in
Service in that Calendar Year; otherwise, they will be applied to the next Calendar Year. The
Trustees may require, as a condition for recognizing this grace period, that you establish in
timely fashion, to the satisfaction of the Trustees, that you satisfy the requirements of this
paragraph. Hours of Work credited under this paragraph apply only for purposes of avoiding
a One-Year Break in Service and do not apply toward the accrual of benefits.

If you take a leave of absence from your employment with a Contributing Employer which
constitutes leave under the Family and Medical Leave Act (FMLA), then the period of your
FMLA leave will be counted toward your Vesting Service.



If you leave Covered Employment after meeting the eligibility requirements for a pension under the
Pension Plan, you cannot have a permanent break. This means that you can cease to be an active
Participant in the Pension Plan without incurring a permanent break in service and without losing your
pension rights. The pension eligibility requirements are described in the next section of this Summary
Plan Description.

The rules and exceptions that apply to you are those in effect at the time you ceased to be an active
Participant under the Pension Plan. Details of the rules and regulations that apply for prior periods can
be obtained from the Fund Office.

Reciprocity

The Trust Fund is a signatory to Joint Council No. 25 Reciprocal Agreement for Teamsters Pension
Funds. The Board of Trustees recognizes all other Trust Funds (Participating Trust Funds) which are
signatory under the Reciprocal Agreement. If you have service under this Plan and a reciprocal Fund,
you may have earned reciprocal credited service which may make you eligible for a reciprocal pension
from either Fund. Contact the Fund Office if you have any questions on reciprocal pensions.

Pension Credits
Before the Contribution Period

You (may) will be credited with Pension Credits for periods before the Contribution Period on the basis
of your Work in Covered Employment. Since it may be difficult or impossible to obtain reliable records
of your employment before the Contribution Period, the Trustees will determine the amount of Pension
Credit for the years before the Contribution Period on the basis of the best available evidence which may
be obtained from Employer records, Union records, Social Security records, or other evidence which is
found acceptable by the Trustees. The decisions of the Trustees as to the amount of Pension Credits
granted to any Employee for the period before the Contribution Period are final and binding.

During the Contribution Period

For periods after May 1, 1975, you will be credited with Pension Credits on the basis of your months of
Work in Covered Employment for which contributions to the Pension Fund were required to be made in
accordance with the following schedule (for periods on or before May 1, 1975, please contact the Fund
Office for more information):

Months of Work in Covered Employment

Pension Credit

During Calendar Year

Less than 3 months No Credit
3 through 4 months 25
5 through 6 months .50
7 through 8 months 75
9 through 12 months 1.0




If, in a Calendar Year, you meet the requirements for a Year of VVesting Service, but have fewer than
five months of Work in Covered Employment, the amount of Pension Credit which you will receive for
your Work in Covered Employment during that year will be the greater of:

= The amount of Pension Credit based on your Work in Covered Employment for that year as
determined by the above schedule, or

= The amount of Pension Credit equal to your actual months of Work in Covered Employment
divided by 12.

Pension Credit for Non-Work Periods After January 1, 1992

On and after January 1, 1992, you will be entitled to Pension Credit for any period of non-work for
which your Employer was obligated under its Collective Bargaining Agreement to pay contributions to
the Fund. Regardless of whether the Employer is obligated to pay contributions, you will also be entitled
to credit, during the Contribution Period, for weeks or months of disability, whichever is applicable, for
which Weekly Accident and Sickness benefits have been paid to you from the Beer Industry — Local
Union No. 703 Health and Welfare Fund, but not to exceed 0.25 Pension Credit for each your disability.

For information about non-work periods before January 1, 1992, please contact the Fund Office.
Pension Credits During Military Service

If you leave Covered Employment, enter military service, and then return to Covered Employment with
reemployment rights under the Uniformed Services Employment and Reemployment Rights Act of 1994
(USERRA), you will be entitled to Pension Credit with the Plan considering each month of military
service as a month of Covered Employment.

If you leave Covered Employment to enter military service, and then die or become permanently and
totally disabled while performing qualified military service, you will be deemed to have returned to
Covered Employment with reemployment rights under USERRA such that you will be credited with the
Pension Credit that would have been earned had you remained in Covered Employment during your
time of military service, up to the time of your death or the date of the injury or illness that led to your
disability.

If you leave Covered Employment, to enter military service, and then die while performing qualified
military service, you will be deemed to have died while in Covered Employment for purposes of any
Plan benefit that would have been payable to a Beneficiary had you resumed Covered Employment and
then terminated employment on account of your death.



Types of Pensions and How They Work

This section describes the types of pensions that are available under the Pension Plan.

Regular Pension

Eligibility

You may retire on a Regular Pension if you meet the following requirements:
= You have reached age 60 in Covered Employment or during a Grace Period, and
= You have at least 20 Pension Credits.

Amount

The monthly amount of a Regular Pension payable as a single life annuity will be equal to the sum of the
pension amounts earned during each of your Periods of Accrual, subject to the following conditions:

= The maximum number of Pension Credits granted for all Periods of Accrual ending before
February 1, 1981, will be limited to 20.

m If you earned at least 0.25 Pension Credits after February 1, 1981, the maximum number of
Pension Credits for all Periods of Accrual will be 30.

The pension amount earned in each Period of Accrual will be equal to your Pension Credit in that Period
of Accrual, multiplied by the benefit factor or factors applicable to the years in your Period of Accrual,
provided that the combined years of Pension Credit for all Periods of Accrual does not exceed 20. The
benefit factor for a Period of Accrual is shown in the table on page 41. It is based on when you last
earned Pension Credit in that Period of Accrual and, if applicable, on the date that your pension is first
effective. In Part 1 of the table on page 41 the benefit factor applies to all years in the Period of Accrual.
In Part 2 of the Table, the fourth column indicates which years of Pension Credit are determined by a
given benefit factor. Years not determined by Part 2 will be determined by Part 1. (See the table on page
41.)

The pension benefit for Participants who have more than 20 Pension Credits at the time of retirement
will be determined based on the 20 Pension Credits which produce the highest amount. In addition, for a
Participant who has earned at least 0.25 Pension Credit after February 1, 1981, each Pension Credit in
excess of 20 (but not to exceed 10 additional Pension Credits) will add an amount to the pension benefit,
based on the supplemental benefit factors table on page 42. The benefit factor for a Period of Accrual is
determined based on when you last earned Pension Credit in that Period of Accrual and, if applicable, on
the date that your pension is first effective. In Part 1 of the table on page 42, the benefit factor applies to
all years in the Period of Accrual. In Part 2 of the table, the fourth column indicates which years of
Pension Credit are determined by a given benefit factor. Years not determined by Part 2 will be
determined by Part 1. For Periods of Accrual ending prior to February 1, 1981, if you are entitled to
more than 20 Pension Credits, the supplemental benefit factor is $10.00. (See the table on page 42.)



Regular Pension Example

Susan is retiring at age 62 with a Regular Pension on December 31, 2023. She started working in
1990 and earned 30 Pension Credits over the years, earning 10 before January 1, 2000. Her
pension is calculated as follows:

= $115.00 per credit times 10 Pension Credits earned before January 1, 2000 = $1,150.00
= $75 per credit for the next 10 Pension Credits earned after January 1, 2000 = $750.00
= $30 per credit for the next 10 Pension Credits earned after January 1, 2000 = $300.00

When you add those three amounts ($1,150 + §750 + $300), Susan’s Regular Pension comes to
$2,200.00 per month.

Reduced Regular Pension

Eligibility

You may retire on a Reduced Regular Pension if you meet the following requirements:
= You have reached age 60 in Covered Employment or during a Grace Period, and
= You have at least 15 Pension Credits.

Amount

The monthly amount of the Reduced Regular Pension will be equal to the amount of the Regular
Pension multiplied by a fraction, the numerator of which is the number of Pension Credits earned and
the denominator is 20. The resulting fraction will not exceed one.

Reduced Regular Pension Example

John also retires at age 62 with a Reduced Regular Pension on December 31, 2023. He started
working in 2000 and earned 15 Pension Credits over the years. His pension is calculated as
follows:

= $75.00 per credit times 15 Pension Credits = $1,125.00
= Multiply $1,125 times 15/20 = $1,125 times 0.75 = $843.75

John’s monthly Reduced Regular Pension will be $844.00 ($843.75 rounded up to the nearest
$0.50).

Early Retirement Pension
Eligibility
You may retire on an Early Retirement Pension if you meet the following requirements:

= You have reached age 55 or more but are less than 60 years old in Covered Employment, during
a Grace Period, or while receiving the Occupational Disability Benefit, and

= You have at least 15 Pension Credits.
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Amount

The monthly amount of the Early Retirement Pension is the amount of the Regular, Reduced Regular or
Deferred Pension, reduced for each full month the Participant’s Annuity Starting Date starts before age
60 by:

m 0.416667% if the pension is first effective on or after January 1, 1999, or
m  0.5% if the pension is first effective on or after January 1, 1992, or
= 5/9 of 1% if the pension is first effective prior to January 1, 1992.

You may elect to defer payment of your Early Retirement Pension until any time up to when you reach
age 60.

Early Retirement Pension Example

Steve is retiring at age 57 with an Early Retirement Pension on December 31, 2023. He started
working in 1995 and earned 25 Pension Credits over the years, earning 5 before January 1, 2000.
His pension is calculated as follows:

= $115.00 per credit times 5 Pension Credits earned before January 1, 2000 = $575.00

= $75 per credit for the next 15 Pension Credits earned after January 1, 2000 = $1,125.00
= $30 per credit for the next 5 Pension Credits earned after January 1, 2000 = $150.00

» Add the three amounts ($575 + $1,125 + $150) and you get $1,850.00

= Then you reduce that amount by 0.416667% for each full month that Steve is younger
than 60 (36 times 0.416667% = 15%); 85% times $1,850.00 = $1,572.50.

Steve’s monthly Early Retirement Pension will be $1,572.50 (amounts are rounded up to the
nearest $0.50).

Deferred Pension
Eligibility
You may retire on a Deferred Pension if you meet the following requirements:

m You reach age 45 or more but less than 55 years old in Covered Employment or during a Grace
Period, and

= You have at least 20 Pension Credits.

Regardless of when you establish eligibility for a Deferred Pension, it will be payable when you attain
age 55 if you are retired.

Amount

The monthly amount of the Deferred Pension is the amount of the Regular Pension that you would be
entitled to at the date of your termination from Covered Employment. If you elect to receive your
Deferred Pension between age 55 and age 60, the monthly amount of the Deferred Pension will be
calculated as an Early Retirement Pension.
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Vested Pension

Eligibility

You have the right to a Vested Pension if you terminate Covered Employment, earned Vested Status and
you are not entitled to any other type of pension under the Plan. A Vested Pension will be payable upon

retirement after you have reached Normal Retirement Age or, if you choose, at any time after you reach
age 55.

Amount

The monthly amount of the Vested Pension is equal to your Accrued Pension. Your Accrued Pension for
each Period of Accrual will be equal to your Pension Credit in that Period of Accrual, multiplied by the
benefit factor applicable to the Period of Accrual, provided that the combined years of Pension Credit
for all Periods of Accrual does not exceed 33 1/3. The benefit factor for a Period of Accrual is
determined from the table on page 43, based on when you last earned Pension Credit in that Period of
Accrual and, if applicable, on the date that your pension is first effective.

In Part 1 of the table on page 43, the benefit factor applies to all years in the Period of Accrual. In Part 2
of the table, the fourth column indicates which years of Pension Credit are determined by a given benefit
factor. Years not determined by Part 2 will be determined by Part 1. (See the table on page 43.)

If payment of the Vested Pension begins before your Normal Retirement Age, the monthly amount of
your Vested Pension will be reduced for each full month that your Annuity Starting Date precedes age
65 by the sum of the following:

m  5/9 of 1% between the ages of 60 and 65, PLUS
s 5/18 of 1% between the ages of 55 and 60.

Disability Pension

Eligibility

You may retire on a Disability Pension if you meet the following requirements:
= You retire from Covered Employment because you are permanently and totally disabled,
= You have at least 15 Pension Credits; and

= You have worked in Covered Employment for at least three months in one of the two
consecutive Calendar Years prior to the Calendar Year in which you became totally and
permanently disabled.

Amount

The monthly amount of the Disability Pension is equal to the amount of the Regular Pension or the
Reduced Regular Pension in effect at the time you retired from Covered Employment because of your
disability based on your Pension Credits at the time of your disability.

Payments

The first monthly payment of a Disability Pension will be due on the first day of the third month
following the month in which the Disabled Participant retired from Covered Employment because of
disability, and subsequent payments will be due on the first day of each subsequent month.

If you satisfy the eligibility requirements for an Early Retirement Pension and you have filed an
application for a Disability Pension under the Plan, you will have the option of electing to receive
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interim Early Retirement Pension payments, pending the Trustees’ determination that you satisfy the
eligibility requirements for a Disability Pension. Interim payments will be allowed upon the following
conditions:

m If the Trustees subsequently determine that you were totally and permanently disabled and find
you to have been eligible to receive a Disability Pension as of the Annuity Starting Date of your
interim Early Retirement Pension, then your pension will be converted to a Disability Pension,
effective as of the Annuity Starting Date, and you will receive retroactive payment of the
difference between the two benefit amounts.

m If you are not found to have been totally and permanently disabled and eligible to receive a
Disability Pension as of the Annuity Starting Date of your interim Early Retirement Pension,
then you will continue to receive the Early Retirement Pension for the remainder of your life, as
if you had applied solely for that benefit.

= Your election or waiver of a Joint and Survivor form of benefit will apply to both the Early
Retirement Pension and the Disability Pension.

m If a Joint and Survivor Pension is not in effect and the 36-month guarantee of pension payments
applies to your Early Retirement Pension, the guarantee will cease to apply if the pension is
converted to a Disability Pension.

Total and Permanent Disability Definition

You will be considered permanently and totally disabled only if the Board of Trustees, in their sole and
absolute judgment, find, on the basis of medical evidence, that:

= Your disability will be permanent and continuous during the remainder of your life; and

= You have been totally disabled by bodily injury or disease so as to be prevented from engaging
in any further employment in a job classification of the type specified in a Collective Bargaining
Agreement and will be prevented from engaging in gainful pursuit except for such activity at
which you earn less than $100.00 per month.

A Disability Pensioner will report any and all earnings from any employment to the Board of Trustees in
writing within 15 days after the end of each month in which you have had earnings in any employment.
A Disability Pensioner will be disqualified from benefits in any month in which you earn $100.00 or
more in any employment or gainful pursuit.

If a Disability Pensioner fails to make timely reports as required by this section, you will be disqualified
for benefits for 12 months in addition to the duration of your employment for each violation. This
penalty will apply to each violation unless the Trustees determine there were extenuating circumstances
which prevented you from making timely filings.

Proof of Total and Permanent Disability

If you apply for a Disability Pension, you will be required to submit a certificate of a licensed medical
practitioner acceptable to the Board of Trustees that you are totally incapable of engaging in any gainful
occupation because of total and permanent disability. You may be required to submit to an examination
by a physician or physicians selected by the Trustees. In order to establish your continuing eligibility for
benefits, you may be required to submit to examination periodically, as the Trustees may direct, and
may be required to provide proof of income, including, but not limited to, copies of Federal income tax
returns.
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A written verification that you have been determined by the Social Security Administration as disabled
for purposes of disability payments in connection with your Old-Age, Survivors, and Disability
Insurance (OASDI) will be considered, along with other medical evidence, in establishing permanent
and total disability.

The Trustees will be the sole and final judges of total and permanent disability and of your entitlement
to a Disability Pension.

End of Total and Permanent Disability

If you retire under the Disability Pension provisions of the Plan and you later cease to be totally and
permanently disabled, you may:

m  Apply for a different kind of pension under the Plan provided you have fulfilled the requirements
for that benefit. Any benefit for which you are eligible may not become payable sooner than the
month immediately following the month in which the Disability Pension terminates. The amount
of the monthly pension will be based on your attained age at the time the Disability Pension
terminates, and the pension amounts in effect at the time you retired from Covered Employment
because of disability, or

m Return to Covered Employment and resume the accrual of Pension Credits.

Occupational Disability Benefit

Eligibility

You may receive an Occupational Disability Benefit if you meet the following requirements:
= You are occupationally disabled,;
= You have at least 15 Pension Credits; and

= You worked in Covered Employment for at least three months in one of the two consecutive
Calendar Years prior to the Calendar Year in which you became occupationally disabled.

Your Occupational Disability Benefit will start as of the first day of the third month after the month in
which you became occupationally disabled. Monthly payments under the Occupational Disability
Benefit will stop as of the month in which you reach age 55 or stop to be occupationally disabled,
whichever occurs sooner.

You may apply at the same time for both the Occupational Disability Benefit and the Disability Pension.
If you satisfy all the requirements for the Occupational Disability Benefit, including the waiting period,
but have not yet established that you are permanently and totally disabled, you will be eligible to receive
the Occupational Disability Benefit and, if evidence is subsequently received establishing that, as of the
effective date of your Occupational Disability Benefit, you were also permanently and totally disabled,
then your benefit will be increased to the amount of the Disability Pension, retroactive to the appropriate
start date.

If you first become permanently and totally disabled after the effective date of your Occupational
Disability Benefit, you will not be eligible for a Disability Pension.

The Occupational Disability Benefit is a fixed-term ancillary benefit and is not a lifetime pension. The
Plan’s provisions relating to Joint and Survivor Pensions and reciprocal pensions do not apply to the
Occupational Disability Benefit. The Plan’s provisions relating to general benefit requirements apply to
the Occupational Disability Benefit, with the exception of the rules relating to the suspension of pension
benefits, which do not apply to the Occupational Disability Benefit.
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Amount

The monthly amount of the Occupational Disability Benefit is 50% of the Regular Pension or Reduced
Regular Pension amount that you would be eligible to receive at age 60, based on your accrued Pension
Credits.

Occupational Disability Definition

You will be considered occupationally disabled only if the Board of Trustees, in their sole and absolute
judgment, find that you, by reason of any medically determined physical or mental impairment which
has lasted or can be expected to last for a continuous period of not less than 12 months, are unable to
perform the regular job activities of any position which is then covered by a Collective Bargaining
Agreement requiring contributions to the Fund.

If you apply for an Occupational Disability Benefit, you may be required to submit to an examination by
a physician or physicians selected by the Trustees, and you may be required to submit to reexamination
periodically as the Trustees may direct.

36-Month Guarantee of Pension Payments

If you retire with a Regular, Reduced Regular, Early Retirement or Deferred Pension (Disability and
Vested excluded) and you die before 36 monthly payments have been made, the monthly pension
payments will be continued to your Spouse, if living and if married to you on your Annuity Starting
Date, until 36 monthly payments have been made to you and your Spouse.

If you do not have a surviving Spouse or if your Spouse dies before the guaranteed payments have been
made, no further payments will be made to anyone.

This 36-Month Guarantee of Pension Payments will not apply if a Joint and Survivor Pension is in
effect.
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Forms of Payment

Generally, once you retire, your benefits continue for life as long as you remain retired. To provide you
with flexibility in meeting your retirement financial needs, several forms of payment are available under
the Plan. Your choices depend on whether or not you are married at the time benefits start. If you are:

m  Married, the normal form of payment is a 50% Joint and Survivor Pension; or
= Not Married, the normal form of payment is a single life annuity.

Joint and Survivor Pension Options
50% Joint and Survivor Pension (Normal Form of Payment)

The 50% Joint and Survivor Pension provides a lifetime pension for a married Participant plus a lifetime
pension for his or her surviving Spouse, starting after the death of the Participant. The monthly amount
to be paid to the surviving Spouse is 50% of the monthly amount paid to the Participant. When a 50%
Joint and Survivor Pension is in effect, the monthly amount of the Participant’s pension is reduced from
the full amount otherwise payable.

All pensions for married Participants will be paid in the form of a 50% Joint and Survivor Pension,
unless:

m The Participant has filed with the Trustees, in writing, a timely waiver of that form of pension,
and has, in writing, filed an election of a different form of benefit; and

m The Spouse of the Participant has consented in writing the waiver of this option. Your Spouse’s
written consent must be witnessed by a Notary Public.

A Participant and his or her Spouse may file with the Fund Office a waiver of the 50% Joint and
Survivor Pension (or revoke a previous waiver) at any time before the Annuity Starting Date. Spousal
consent is required, and such consent must be witnessed by a Notary Public.

Form of Payment Non-Disabled Retirees Disabled Retirees

89.0% minus 0.4% per year that the  77.5% minus 0.4% per year that the
Spouse is younger or plus 0.4% per  Spouse is younger or plus 0.4% per
year that the Spouse is older than  year the Spouse is older than the
the Participant Participant

50% Joint and Survivor

Optional Joint and Survivor Annuities

The 75% Joint and Survivor Annuity and the 100% Joint and Survivor Annuity are optional forms of
benefit, available if the Participant and Spouse waives the 50% Joint and Survivor Pension. These
optional forms of benefit provide a lifetime pension for a married Participant plus a lifetime pension for
his or her surviving Spouse, in an amount that is 75% or 100% (respectively) of the Participant’s benefit,
starting after the death of the Participant. When an Optional Joint and Survivor Annuity is selected, the
monthly amount of the Participant’s pension is reduced from the full amount otherwise payable. The
Optional Joint and Survivor Annuities are available to Participants whose Annuity Starting Date is on or
after January 1, 2009.
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Form of Payment

Non-Disabled Retirees

Disabled Retirees

75% Joint and Survivor

84.0% minus 0.5% per year that the
Spouse is younger or plus 0.5% per
year that the Spouse is older than
the Participant

70.3% minus 0.5% per year that the
Spouse is younger or plus 0.5% per
year that the Spouse is older than
the Participant

100% Joint and Survivor

79.0% minus 0.6% per year that the
Spouse is younger or plus 0.6% per
year that the Spouse is older than
the Participant

63.0% minus 0.6% per year that the
Spouse is younger or plus 0.6% per
year that the Spouse is older than
the Participant

Optional Joint and Survivor Annuities with Pop-Ups

The 50% Joint and Survivor with Pop-Up, 75% Joint and Survivor with Pop-Up, and 100% Joint and
Survivor with Pop-Up are optional forms of benefit, available if the Participant and Spouse waives the
50% Joint and Survivor Pension. These optional forms of benefit provide a lifetime pension for a
married Participant plus a lifetime pension for his or her surviving Spouse, in an amount that is 50%,
75%, or 100% of the Participant's benefit, starting after the death of the Participant. In addition, these
optional forms contain a "pop-up” feature. Under the pop-up feature, if a Participant's Spouse pre-
deceases him, the Participant's monthly benefit will be increased to the amount that would have been
payable had the Participant elected a Single Life Annuity.

Non-Disabled Retirees

Disabled Retirees

Form of Payment

50% Joint and Survivor with
Pop-Up

88.0% minus 0.4% per year that
the Spouse is younger or plus
0.4% per year that the Spouse is
older than the Participant

76.5% minus 0.4% per year that
the Spouse is younger or plus
0.4% per year that the Spouse is
older than the Participant

75% Joint and Survivor with
Pop-Up

82.5% minus 0.5% per year that
the Spouse is younger or plus
0.5% per year that the Spouse is
older than the Participant

69.0% minus 0.5% per year that
the Spouse is younger or plus
0.5% per year that the Spouse is
older than the Participant

100% Joint and Survivor with
Pop-Up

77.0% minus 0.6% per year that
the Spouse is younger or plus
0.6% per year that the Spouse
older than the Participant

61.50% minus 0.6% per year
that the Spouse is younger or
plus 0.6% per year that the
Spouse older than the
Participant

Joint and Survivor Example 1

Sam is retiring at age 58 with an early pension of $1,000. His wife is age 56. If he elects the 75%
joint and survivor annuity with pop-up, the conversion factor will be 82.5% - 0.5% x (58-56) =
81.5%. His monthly benefit will be reduced to $815.00 ($1,000 x 81.5%). After his death, his
surviving Spouse will receive a monthly benefit of $611.50 ($8I5 x 75%, rounded to the next
higher multiple of 50¢). If his wife dies first, Sam's monthly benefit will pop up to $1,000.00.
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Joint and Survivor Example 2

Dave is awarded a disability pension of $1,200 at age 55. His wife is age 58. If he elects the 50%
joint and survivor annuity with pop-up, the conversion factor will be 76.5% + 0.4% x (58 - 55) =
77.7%. His monthly benefit will be reduced to $932.50 ($1,200 x 77.7%, rounded to the next
higher multiple of 50¢). After his death, his surviving Spouse will receive a monthly benefit of
$466.50 ($932.50 x 50%, rounded to the next higher multiple of 50¢). If his wife dies first,
Dave's monthly benefit will pop up to $1,200.00.

Optional Single Life Annuities for All Participants

The Single Life Annuity with 60-Month Guarantee and Single Life Annuity with 120-Month Guarantee
are optional forms of benefit, available to you, if you (and your Spouse (with consent that is witnessed
by a Notary Public), if applicable) waive the 50% Joint and Survivor Penson form of payment. These
optional forms provide for a pension paid for your lifetime with the addition of a 60-month or 120-
month guarantee period, which begins on the Annuity Starting Date. If you die during the guarantee
period, your remaining monthly payments for the period you elected will be made to your designated
Beneficiary.

If you elect one of these optional forms, your monthly benefit will be reduced by applying the following
factors to the monthly pension that would be payable as a single life annuity:

Form of Payment Non-Disabled Retirees Disabled Retirees

The factor for a non-Disability ~ The factor for a Disability

Single Life Annuity with Pension is based on the Pension is based on the
60-Month Guarantee Participant’s age as shown in Participant’s age as shown in
Appendix 2 Appendix 3
The factor for a non-Disability ~ The factor for a Disability
Single Life Annuity with Pension is based on the Pension is based on the
120-Month Guarantee Participant’s age as shown in Participant’s age as shown in
Appendix 4 Appendix 5

Optional Single Life Annuity Example 1

Dan will retire on April 7, 2024 at age 62 with a regular pension of $1,400. If he elects the single
life annuity with a 60-month guarantee, the conversion factor will be 98.3%, as shown in
Appendix 2. His monthly benefit will be reduced to $1,376.50 ($1,400 x 98.3% and rounded to
the next higher multiple of 50¢). If he dies before April 7, 2029, this monthly benefit will
continue to be paid to his Beneficiary, with the last payment in March 2029.

Optional Single Life Annuity Example 2

John is awarded a disability pension of $800 on June 7, 2024 at age 50. If he elects the single life
annuity with a 120-month guarantee, the conversion factor will be 84.0%, as shown in Appendix
5. His monthly benefit will be reduced to $672.00 ($800 x 84.0%). If he dies before June 7, 2034,
this monthly benefit will continue to be paid to his Beneficiary, with the last payment in May
2034.
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REMINDERS

Thirty-Six Month Guarantee Not Available with Joint and Survivor Annuities. When a 50% Joint
and Survivor Pension or either of the Optional Joint and Survivor Annuities is selected, the 36-Month
Guarantee of Pension Payments does not apply.

Occupational Disability Benefit. The Occupational Disability Benefit is a fixed-term ancillary benefit
and is not payable in the form of a 50% Joint and Survivor Pension or Optional Joint and Survivor
Annuity. Receipt of the Occupational Disability Benefit will not affect the eligibility of the Participant
or his or her Spouse for a 50% Joint and Survivor Pension, an Optional Joint and Survivor Annuity or a
Surviving Spouse Pension upon the Participant’s retirement or death.

Joint and Survivor Pension Rules

A Joint and Survivor Pension will be effective if your surviving Spouse was married to you on the date
of your death.

If you elect a Joint and Survivor Pension and you have not been married to your Spouse for at least one
year on the date your pension payments start, your pension payment amount will be adjusted. If you and
your Spouse have not been married to each other for at least a year as of the date of your death, no
further payment will be made to any person.

You must notify the Trustees of your marital status before your Annuity Starting Date, in writing. If you
file a false notification, the Trustees have the right to adjust the dollar amount of the pension payments
made to the alleged surviving Spouse so as to recoup any excess benefits which may have been
erroneously paid.

An election or revocation of a Joint and Survivor Pension must be:
s Made (or revoked) prior to the Annuity Starting Date;
= Made on forms furnished by the Fund Office; and
m Filed with the Fund Office.

A Joint and Survivor Pension, once payable, may not be revoked and your benefits may not be increased
by reason of your subsequent divorce from your Spouse or your Spouse dying before you.

If You Get Divorced

If you retire with a Joint and Survivor Pension and later get divorced, your former Spouse will receive
the survivor benefit upon your death, unless your former Spouse otherwise consents or a Qualified
Domestic Relations Order otherwise provides.

Miscellaneous Information

Annuity Starting Date

The date as of which benefits are calculated and paid under the Plan and will be the first day of the first
month after or coincident with the later of:

= The first day of the month following submission by the Participant of a completed application for
benefits, or

= 30 days after the Plan advises the Participant of the available benefit payment options.
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The Annuity Starting Date may occur, and benefits may begin, before the end of the 30-day period,
provided:

m The Participant and Spouse, if any, consent in writing to the commencement of payments before
the end of that 30-day period and payment of benefits is not made prior to the eighth day after
the Plan’s receipt of the notice described in the second bullet above; or

= The Participant’s benefit was previously being paid because of an election after Normal
Retirement Age; or

m The benefit is being paid out as a lump sum under provisions of the Plan.

The Annuity Starting Date will not be later than the Participant’s Required Beginning Date (as defined
on page 27.

Lump-Sum Payment Adjustments

If you have earned Vested Status and you elect to receive a Lump-Sum Payment (on or after January 1,
1976), your pension at retirement will be adjusted as follows:

m If you return to Covered Employment before incurring a Break in Service and after receiving a
Lump-Sum Payment, any benefit you may become entitled to will be reduced by the actuarial
equivalent of the Lump-Sum Payment unless you repay the Trust Fund within two years of your
return to Covered Employment an amount equal to the Lump-Sum Payment you received,
together with interest at the rate used in the then current actuarial valuation, computed from the
date your Lump-Sum Payment was received to the date you repay the Trust Fund, in which case
the amount of the pension benefit that was forfeited by reason of receipt of the Lump-Sum
Payment will be reinstated.

m If you have earned Vested Status and elect to receive a Lump-Sum Payment and do not return to
Covered Employment and repay the amount of the Lump-Sum Payment, your pension will be
reduced to take into account the amount of the Lump-Sum Payment. This also applies to any
survivor’s pension payable to your Spouse.

Small Benefit Amounts

If the Actuarial Present Value of a benefit payable under the Plan is $1,000 or less as of the date
payments would start, the benefit will be paid in a single sum that is actuarially equivalent to the benefit.
If the Actuarial Equivalent value of your benefit is more than $1,000, but does not exceed $5,000,
distribution in the form of an actuarially equivalent single sum will be made with the written consent of
the distributee. Spousal consent is not required for this distribution option.

Reciprocal Pensions

From time to time, you may work in a geographic area outside the jurisdiction of the Fund for an
Employer that is required to submit contributions on your behalf to a different pension fund. As a result,
you may find that your years of employment are reported to two or more Teamsters pension funds which
could make you ineligible for a pension from any one plan due to lack of Vesting Service earned with
the respective pension fund(s).

Reciprocal Pensions are provided under this Fund pursuant to the Fund’s Plan Rules and the Joint
Council No. 25 Reciprocal Agreement for Teamsters Pension Funds. Generally, your eligibility for a
pension will be based on the combined years of service you earned under this Plan and other pension
funds that are signatory to the Joint Council No. 25 Reciprocal Agreement for Teamsters Pension Funds.
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The amount of a Reciprocal Pension to be paid by this Fund is based on the Accrued Pension earned
under this Plan.

Contact the Plan Administrator if you have any questions on reciprocal pensions.
Non-Duplication
Participants are entitled to only one pension under this Plan, except as follows:

= A Disability Pensioner who recovers may be entitled to a different kind of pension;

= A Participant who received the Occupational Disability Benefit may also be eligible for an Early
Pension, Reduced Regular Pension or Regular Pension;

= A Participant’s Occupational Disability Benefit may be increased to a Disability Pension;

= A Participant who has applied for a Disability Pension may receive interim Early Retirement
Pension payments; and

= A Pensioner may also receive a pension as the Spouse of a deceased Pensioner.
Rounding of Benefit Amounts

If the calculation of any benefit amount due under this Plan results in an amount which is not an exact
multiple of fifty cents (50¢), then the amount calculated will be rounded by raising it to the next higher
multiple of fifty cents (50¢) and the rounded amount will be payable.

Additional Pension Accruals in Mandatory Distribution Cases

If you return to or remain in Covered Employment after your Required Beginning Date, and you receive
pension payments after that date, you will be entitled to a recalculation of your pension amount based on
additional Pension Credit earned while receiving pension benefits. In such case, your pension will be
recalculated as of January 1 of the Calendar Year following the Annuity Starting Date of your pension,
and any increase resulting from the recalculation will be effective as of that January 1, and will take into
account the adjustment, if any, for a Joint and Survivor Pension or any other previously elected form of
benefit in effect prior to the recalculation.
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Death Benefits

Pre-Retirement Surviving Spouse Pension

If you have a Qualified Spouse and you die before the Annuity Starting Date of your pension, a Pre-
Retirement Surviving Spouse Pension will be paid to your surviving Spouse if:

m You have reached Vested Status, and
m  Complete at least one hour of Work after January 1, 1976.

If you die on or after reaching of age 55, your surviving Qualified Spouse will be entitled to a Pre-
Retirement Surviving Spouse Pension beginning the month following the month in which you died. The
amount of this benefit will be 50% of the pension you would have been eligible to receive at Normal
Retirement Age, reduced for payment in the 50% Joint and Survivor form, and further reduced for each
month you are younger than Normal Retirement Age as of the date of your death.

If you die before reaching age 55 and after having earned 20 or more Pension Credits, and
provided that you did not incur a One-Year Break in Service prior to your death, your Qualified Spouse
will be entitled to a Pre-Retirement Surviving Spouse Pension starting the month after you died. The
amount of the Pre-Retirement Surviving Spouse Pension will be 50% of the Early Retirement Pension
you would have received at age 55, as if you retired with a 50% Joint and Survivor Pension upon
reaching age 55, but taking into account only the Pension Credits accrued through the date of your
death. For purposes of this section, a One-Year Break in Service will be disregarded if it was repaired as
explained on page 5.

If you die before reaching age 55 and after having earned at least 15 but fewer than 20 Pension
Credits, and provided that you did not incur a One-Year Break in Service prior to your death, your
Qualified Spouse will be entitled to a Pre-Retirement Surviving Spouse Pension starting as of the month
following the month in which you would have reached age 55. The amount of the Pre-Retirement
Surviving Spouse Pension will be 50% of the Early Retirement Pension you would have received, taking
into account the Pension Credits accrued through the date of your death and as if you retired with a 50%
Joint and Survivor Pension upon reaching age 55. For purposes of this paragraph, a One-Year Break in
Service will be disregarded if it was repaired as explained on page 5.

If you die before reaching age 55 but you do not meet the Pension Requirements explained above,
your Qualified Spouse will be entitled to a Pre-Retirement Surviving Spouse Pension starting the month
after you would have reached age 55. The amount of the Pre-Retirement Surviving Spouse Pension will
be 50% of your accrued pension benefit, determined as if you left Covered Employment on the earlier of
the date you last worked in Covered Employment or the date of your death, and as if you retired with a
50% Joint and Survivor Pension upon reaching age 55.

Your Qualified Spouse may elect, in writing filed with the Trustees and on whatever form they require,
to defer the Annuity Starting Date of the Pre-Retirement Surviving Spouse Pension until a specified date
that is not later than the first of the month following the date you would have reached Normal
Retirement Age. If this happens, the pension amount will be calculated as explained above in this
section, except that your accrued pension benefit will be determined as if you had elected to begin
receiving pension payments as of the date elected by your Qualified Spouse.

The amount of the Pre-Retirement Surviving Spouse Pension will be determined under the terms of the
Plan in effect when you last worked in Covered Employment, unless otherwise expressly provided.
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A Pre-Retirement Surviving Spouse Pension will not be paid in the form, manner or amount described
above if the Actuarial Present Value of the benefit as of the date payments are to begin is $5,000 or less.
If the Actuarial Present Value of the benefit is $5,000 or less, the benefit will be paid as a single-sum
payment to your Spouse in an amount equal to that Actuarial Present Value, fully satisfying payment of
the Pre-Retirement Surviving Spouse Pension.

If your Qualified Spouse dies before the Annuity Starting Date of the Pre-Retirement Surviving Spouse
Pension, this benefit will be forfeited and will not be paid to any other Beneficiary.

Pre-Retirement Lump-Sum Death Benefit

A Pre-Retirement Lump-Sum Death Benefit is payable if you die on or after October 1, 1987, while in
Covered Employment, or within 24 months of your last Covered Employment, provided:

= You have at least 10 years of Vesting Service, and
m No other benefit is payable under the Plan.

The Pre-Retirement Lump-Sum Death Benefit will be paid to your surviving Spouse or, if you have no
Spouse surviving at your death, then to your minor children. If you have no surviving minor children at
the time of your death, then the Lump-Sum Payment will not be available or paid.

The amount of the benefit is equal to $110 times your Pension Credits, minus any Pension Credits
earned between May 1, 1959, and May 1, 1970, if a Lump-Sum Payment was made to you.
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Returning to Work After Retirement

Disqualifying Employment
Before Normal Retirement Age

You will not be considered retired if you become employed in disqualifying employment, which is
employment in any trade or craft in the geographical jurisdiction of Joint Council No. 25 of the
International Brotherhood of Teamsters, which is covered under any Collective Bargaining Agreement
that requires contributions to the Fund.

After Normal Retirement Age

To be considered retired after you have reached Normal Retirement Age, you may not be employed or
self-employed:

= Inany trade or craft at which you worked while in Covered Employment, and
= Inanindustry covered by the Plan when your pension payments began, and

= Within the geographical jurisdiction of Joint Council No. 25 of the International Brotherhood of
Teamsters.

If you have reached Normal Retirement Age, you may work in any type of employment, without
restriction, for up to 39 hours per month. Additionally, once you reach your Required Beginning Date
(as defined on page 27), no employment will be considered Disqualifying Employment for you.

Disqualifying Employment Decisions

You may request a ruling from the Fund Office on whether a particular type of employment constitutes
Disqualifying Employment. You may also, by written request, ask the Trustees to review any ruling
made by the Fund Office.

Suspension of Benefits

If you become employed in Disqualifying Employment, your pension benefit will be suspended for any
calendar month in which you are so employed.

After retirement, any employment must be reported to the Fund Office, regardless of whether that
employment constitutes Disqualifying Employment and regardless of your age. If you take employment
and fail to notify the Fund Office, and if the Trustees have reason to believe that such employment is
Disqualifying Employment, then the Trustees may presume that you are so employed for more than 39
hours per month and may act to suspend your pension benefit without further inquiry.

If your benefits are suspended before Normal Retirement Age because you work in a job classification
that changes your retiree status, and that employment would not have caused a suspension in benefits
after Normal Retirement Age, the monthly amount of your pension will be adjusted so as not to deprive
you of the value of your benefit payable at Normal Retirement Age.

If you work in Disqualifying Employment on your Normal Retirement Date and you have not applied
for pension benefits, your benefit will be suspended. Upon the termination of your Disqualifying
Employment, you will be entitled to your non-forfeitable pension benefit.
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If you have applied for a pension benefit and you would otherwise be eligible to receive your pension
benefits as of your Annuity Starting Date, but you are working in Disqualifying Employment, your
benefit will be suspended. Upon the termination of your Disqualifying Employment, and
notwithstanding any other provision of this Plan, your benefit application, unless you have withdrawn it,
will be reactivated and processed. The first of the month following the termination of the suspension
will be considered to be your new Annuity Starting Date.

Exception to Suspension of Benefits Rule

If the Trustees determine that a shortage of manpower exists or is likely to exist in the industry, trade or
craft, in the same geographic area covered by the Plan, they may, in their sole discretion, periodically
declare a moratorium on the Suspension of Benefits provision. This means that your pension will not be
suspended. However, this will only apply if:

m Prior to becoming employed in Disqualifying Employment, you inform the Fund Office, in
writing, of the name of your Employer, and the place of your employment; and

= You inform the Fund Office of the termination of your employment within 10 days of
termination.

Benefit Payments After a Suspension of Benefits

When your benefit has been suspended due to work in Disqualifying Employment, your benefit will
resume as of the first day of the month following the end of your Disqualifying Employment.

Benefits paid while you worked in Disqualifying Employment will be recovered by deducting from
future benefit payments. If you have reached Normal Retirement Age, 100% of the first payment will be
withheld in full and every deduction afterwards will not exceed 25% of any one month’s payment.

If you return to Covered Employment for an insufficient period of time to complete a Year of Vesting
Service, you will not, when your Covered Employment ends, be entitled to a recalculation of your
pension amount. If you return to Covered Employment and complete a Year of Vesting Service, you
will, upon resumption of your pension, be entitled to a recalculation of your pension amount, based on
any additional Pension Credits and your age when you restart of your pension.

If you retired on a pension payable before your Normal Retirement Age (other than a Disability Pension
or Occupational Disability Benefit) and you return to work in Disqualifying Employment, you will upon
restarting your pension, have your pension amount reduced by the actuarial equivalent of the previous
pension payments made to the you during your retirement.

The actuarial equivalent is determined by dividing the amount of your previous pension payments
received before Normal Retirement Age by the factor appropriate to your age when you restart your
pension (as shown in Appendix 1).

If the monthly benefit resulting from the deduction of the actuarial equivalent of payments received
before Normal Retirement Age is less than the previous pension amount payable to you before Normal
Retirement Age, the amount payable when you restart your pension will be equal to the previous
pension amount payable before Normal Retirement Age.
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Applying for a Pension

Pension Applications
Pension applications are available by contacting the Fund Office.

If you need any help completing your pension application, the staff at the Fund Office will assist you.

A pension must be applied for in writing and filed with the Trustees in advance of the date your pension
benefits are to start. To be considered timely for this purpose, an application need not be formally
completed provided that it gives notice to the Trustees of your intention to retire and desire to begin to
receive pension payments.

You must notify the Trustees in writing of your retirement or other work cessation that would entitle you
to pension payments. Your notice must be given during or before the first month of such work cessation.

Every Participant, Beneficiary or Pensioner must furnish, at the request of the Trustees, any information
or proof reasonably required to determine his or her benefit rights. If the claimant makes a willfully false
statement material to his or her application or furnishes fraudulent information or proof, material to his
or her claim, benefits not vested under this Plan may be denied, suspended, or discontinued. The
Trustees have the right to recover any benefit payments made in reliance on any willfully false or
fraudulent statement, information, or proof submitted by a Participant, Beneficiary or Pensioner.

The Trustees or, where Trustee responsibility has been delegated to others, such other persons will,
subject to the requirements of the law, be the sole judges of the standard of proof required in any case
and the application and interpretation of this Plan, and decisions of the Trustees or their delegates are
final and binding.

All questions or concerns arising in any manner or between any parties or persons in connection with
this Plan or its operation, whether as to any claim for benefits, as to the construction of the language of
this Plan or any rules and regulations adopted by the Trustees, or as to any writing, decision, instrument
or account in connection with the operation of the Plan or otherwise, must be submitted to the Board of
Trustees or their delegates for decision, and the Board of Trustees or their delegates will have discretion
to determine any questions or concerns. Benefits under this Plan will be paid only when the Board of
Trustees or persons delegated by them decide, in their discretion, that you or your Beneficiary is entitled
to benefits under the terms of the Plan.

Appeals for Denial of a Pension

In the event a claim for benefits has been denied, no lawsuit or other action against the Fund or its
Trustees may be filed until the matter has been submitted for review under the ERISA-mandated review
procedure as explained on page 35. The decision on review is binding upon all persons dealing with the
Plan or claiming any benefit from the Plan, except to the extent that the decision may be determined to
be arbitrary or capricious by a court or arbitrator having jurisdiction over the matter.

If your application for benefits under this Plan has been denied, in whole or in part, you will be provided
with adequate notice in writing explaining the specific reason(s) for the denial, and you will have the
right to ask the Trustees to review the decision. The Trustees will adopt written procedures for
processing benefit claims and for reviewing denied claims. The Claim and Appeal Procedures are
binding on all Participants and Beneficiaries.
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Any lawsuit claiming a benefit under the Plan must be filed within the limitations period explained in
this paragraph. The limitations period ends three years from the date of the notice to you or your
Beneficiary, advising of the determination of your or your Beneficiary’s claim. If a timely request for
review has been filed, the limitations period ends three years from the date of the notice advising the
claimant of the determination of the request for review. If a claim for a benefit has been approved, the
limitations period ends three years from the date a benefit is first paid to you or your Beneficiary.

Starting Your Pension

If you are eligible to receive benefits under this Plan and apply for a pension in accordance with the
rules of this Plan, you will be entitled upon retirement to receive the monthly benefits provided for the
remainder of your life, subject to the provisions of this Plan. Benefit payments will start as of your
Annuity Starting Date.

Your Annuity Starting Date is the date as of which benefits are calculated and paid under the Plan and
will be the first day of the month after or coinciding with the later of:

= Your submission of a completed application for benefits, or
m 30 days after the Plan advises you of the available benefit payment options.

Your Annuity Starting Date may occur, and benefits may begin, before the end of the 30-day period,
provided that:

= You or your Spouse, if any, consent in writing to the start of payments before the end of that 30-
day period and payment of benefits is not made before the eighth day after the Plan’s receipt of
the notice that explains your available benefit payment options; or

= Your benefit was previously being paid because of an election after Normal Retirement Age; or
= Your benefit is being paid out as a lump sum under provisions of the Plan.

Your Annuity Starting Date will not be later than your Required Beginning Date.

Payment of benefits may begin sooner, but no later than 60 days after the latest of the following dates:
s The end of the Calendar Year in which you reached Normal Retirement Age;
m The date you filed a claim for benefits; or
s The end of the Calendar Year in which you retired.

You may elect, in writing, to have your benefits first payable for a later month, provided that your
election does not postpone the start of benefits beyond the Required Beginning Date.

The Required Beginning Date is defined as follows:

m  With respect to a Participant who attained age 70% on or after January 1, 1988, their “Required
Beginning Date” is April 1 of the Calendar Year following the Calendar Year in which they
attained age 70%-.

= With respect to a Participant who attained age 72 on or after January 1, 2022, their “Required
Beginning Date” is April 1 of the Calendar Year following the Calendar Year in which they
attain age 72.

m  With respect to a Participant who attains age 73 on or after January 1, 2023, their “Required
Beginning Date” is April 1 of the Calendar Year following the Calendar Year in which they
attain age 73.
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With respect to a Participant who attains age 75 on or after January 1, 2033, their “Required
Beginning Date” is April 1 of the Calendar Year following the Calendar Year in which they
attain age 75.

If you fail to file a completed application for benefits on a timely basis, your benefit payments will start
on the Required Beginning Date, as follows:

If the Actuarial Present Value of your benefit is $5,000 or less, in a lump sum.

In any other case, in the form of a 50% Joint and Survivor Pension calculated on the assumption
that you are and have been married for at least one year before the date payments start and that
you are three years older than your Spouse.

The 50% Joint and Survivor benefit payment form will be irrevocable (it cannot be changed)
once payment starts, with the exceptions that it may be changed later to a single life annuity if:

o You prove that you did not have a Qualified Spouse on the Annuity Starting Date, and

o The amount of future benefit payments will be adjusted based on the actual ages of you
and your Spouse if proven to be different from the assumption.

Federal, state and local income tax, and any other applicable taxes, will be withheld from the
benefit payments as required by law or determined by the Trustees to be appropriate for the
protection of the Fund and the Participant.

Benefit payments that are not paid to, or claimed by, you or your Beneficiary in accordance with the
schedule established as of the Required Beginning Date will be forfeited, subject to reinstatement if you
or your Beneficiary demonstrates his or her entitlement to the funds.

Pension Payments

A monthly pension will last be payable for the month in which your death occurs, except as provided in
accordance with a survivor’s benefit or any other provision of this Plan providing for payments after
your death.

If your Annuity Starting Date is after your Normal Retirement Date, you will be entitled to the value of
pension payments that would have become due on or after your Normal Retirement Date, had you filed a
timely application. The value of your benefits will be determined as explained starting on page 9, except
that you will not be entitled to benefits for any month in which your benefit would have been subject to
suspension under the rules of this Plan.

If you are entitled to a benefit for one or more months prior to your Annuity Starting Date, your benefit
will not be paid retroactively, but the value of the retroactive payments to which you would otherwise be
entitled will be added to your pension by means of an actuarial increase. The amount of the actuarial
increase will be 1%, multiplied by the number of months for which a pension payment was due to you,
provided that the increase is 1.5% per month for months starting when you reach age 70.

If it is determined that any benefit(s) paid to a Participant, Beneficiary or Alternate Payee should not
have been paid or should have been paid in a lesser amount, the Trustees or their representatives will
make a written demand on the person, or on the person’s successors, assigns, estate or other
representative, for repayment of the benefit overpayment. If the amount of the overpayment is not
promptly returned to the Fund, then the Trustees are authorized to recover the amount of the
overpayment from any benefits then payable, or to be payable in the future, to or with respect to the
recipient of the benefit overpayment.
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This enables the Trustees to carry out their obligation to pay benefits in accordance with the terms of the
Plan and this paragraph will be applied notwithstanding any other provision of this Plan and regardless
of the nature of the error that led to the benefit overpayment. The Trustees may, in their sole discretion:

= Waive recovery of an overpayment;

m Recover the overpayment in a lump sum;

= Recover the overpayment in installations;

m Offset the overpayment against future benefits; or

= Recover all or part of the benefit in some other way.

Any measures taken by the Trustees to recover an overpayment shall be consistent with federal law and
regulations.
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Other Important Plan Procedures

Non-Assignment of Pensions and Payments

Pensions cannot be sold, assigned, or pledged as security for a loan. Furthermore, they are not subject to
attachment or execution under any judgment or decree of a court or otherwise. However, there are two
exceptions:

m If you are divorced, a Qualified Domestic Relations Order (QDRO) may give your ex-Spouse or
child some rights to your pension. In that case, benefits will be payable to the ex-Spouse or child
at the time and in the amount set forth in the QDRO. Note that your ex-Spouse will be
considered a surviving Spouse only with respect to the Pre-Retirement Surviving Spouse Pension
and the 50% Joint and Survivor Pension. In the case of the 50% Joint and Survivor Pension, the
QDRO must be received by the Pension Fund before your Annuity Starting Date.

= Incompetence or Incapacity. A court may order a guardianship because it determines that you (or
your Beneficiary) are incompetent or incapable of caring for your affairs (or his/her affairs)
because of mental or physical incapacity. In such a case, benefits will be payable to your
guardian. Payment of such benefit will be a complete discharge of any liability for making such
payment under the Plan.

Taxability of Rollovers
If you receive a lump-sum payment (under the cashout provision on page 20), it is usually taxable as
ordinary income. This payment is subject to mandatory federal income tax withholding of 20%.

You can avoid the mandatory withholding by having the benefit rolled over directly to an Individual
Retirement Account (IRA) or an eligible retirement plan. The following are eligible retirement plans, if
they accept an eligible rollover distribution:

m An individual retirement account described in Internal Revenue Code (“Code”) Section 408(a)
and an annuity plan described in Code Section 408(b);

= An annuity plan described in Code Section 403(a);
m A qualified trust described in Code Section 401(a);
= An annuity contract described in Code Section 403(b);

= Aneligible plan under Code Section 457(b) which is maintained by a state, political subdivision
of a state, or an agency or instrumentality of a state or political subdivision of a state which
agrees to separately account for amounts transferred into such plan; and

= A Roth individual retirement account or annuity (“Roth IRA”) described in Code Section 408A.

A non-Spouse Beneficiary eligible to receive a rollover distribution on your behalf after you die may
make a direct rollover to an inherited IRA. With an inherited IRA, your non-Spouse Beneficiary may not
make contributions to the IRA nor can your non-Spouse Beneficiary roll over any amounts into or out of
the inherited IRA. Other taxes may also be deferred or reduced. You should review your personal
situation with a tax advisor before beginning to receive benefits.
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Administrative Information

This section provides information about how the Pension Plan is administered.

Plan Name

Beer Industry — Local Union No. 703 Pension Fund
Fund Office

18660 Graphic Drive

Suite 202

Tinley Park, IL 60477
Phone: 708-429-0046
Fax: 708-429-0047
Website: www.cbibf.org

Plan Administrator and Plan Sponsor

The Pension Plan is administered and sponsored by the Board of Trustees, consisting of Union and

Employer Trustees. The current Trustees are:

Union Trustees

Employer Trustees

Thomas W. Stiede (Co-chair)
Teamsters Local Union No. 703
1333 Butterfield Road

Suite 110

Downers Grove, IL 60515-5639

Donna L. Spagnola (Co-chair)

Beer Industry — Local Union No. 703 Pension Fund

18660 Graphic Drive, Suite 202
Tinley Park, IL 60477

Patrick R. Bruno

Teamsters Local Union No. 703
1333 Butterfield Road

Suite 110

Downers Grove, IL 60515-5639

DeVon Robertson
Lakeshore Beverage

400 North Elizabeth Street
Chicago, IL 60642

Drew Collins

Teamsters Local Union No. 703
1333 Butterfield Road

Suite 110

Downers Grove, IL 60515-5639

Michael Burke

Vice President-Sales

Burke Beverage Inc.

4900 South Vernon Avenue
McCook, IL 60525

David McLin

Teamsters Local Union No. 703
1333 Butterfield Road

Suite 110

Downers Grove, IL 60515-5639

Kathy McCabe

Reyes Holdings LLC
6250 North River Road
Rosemont, IL 60018
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Employer Identification Number
36-6522619

Plan Number

001

Plan Year

January 1 to December 31

Agent for Service of Legal Process
Service of legal process can be served on:

Board of Trustees

Beer Industry — Local Union No. 703 Pension Fund
Fund Office

18660 Graphic Drive

Suite 202

Tinley Park, IL 60477

Phone: 708-429-0046

Fax: 708-429-0047

Plan Type
This is a defined benefit plan maintained to provide retirement benefits for eligible Participants.
Eligibility and Benefits

The types of benefits provided and the Pension Plan’s requirements with respect to eligibility, as well as
circumstances that may result in disqualification, ineligibility, or denial or loss of any benefits, are fully
described in this SPD. The courts will defer to the decision of the Trustees, unless it constitutes an abuse
of discretion. Your eligibility for benefits under the Plan is not a guarantee of your employment with a
Contributing Employer.

Collective Bargaining Agreement

This Pension Plan is maintained pursuant to the Collective Bargaining Agreement between the
Contributing Employers and the Union.

The Fund Office will provide you, upon written request, information as to whether a particular
Employer is contributing to the Pension Plan on behalf of Participants working under the Collective
Bargaining Agreement.

Source of Contributions

The benefits described in this SPD are provided through Employer contributions. The amount of the
Employer contributions and the Employees on whose behalf contributions are made, are determined by
the provisions of the Collective Bargaining Agreement.

Pension Plan’s Assets and Reserves

All assets are held in trust by the Board of Trustees for the purpose of providing benefits to eligible
Participants and defraying reasonable administrative expenses. The Pension Plan’s assets and reserves
are presently invested by professional investment advisors.
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Plan Termination

The Trustees intend to continue the Plan in this booklet indefinitely but reserve the right to amend or
change or terminate it, if necessary in accordance with the Plan Documents and ERISA. If the Plan
should be terminated, amended, or changed, it will not affect your right to any benefit to which you have
already become entitled. You will be notified in writing of any change to the Plan.

Merger or Consolidation of Plans

If there is a merger or consolidation of plans, you will receive a benefit immediately after the merger or
consolidation that is equal to the benefit you would have received immediately prior to the merger or
consolidation.

Protecting Your Pension

Your pension benefits under this multi-employer plan are insured by the Pension Benefit Guaranty
Corporation (PBGC), a federal insurance agency. A multi-employer plan is a collectively bargained
pension arrangement involving two or more unrelated Employers, usually in a common industry.

Under the multi-employer plan program, the PBGC provides financial assistance through loans to plans
that are insolvent. A multi-employer plan is considered insolvent if the plan is unable to pay benefits (at
least equal to the PBGC’s guaranteed benefit limit) when due.

Law sets the maximum benefit that the PBGC guarantees. Under the multi-employer program, the
PBGC guarantee equals a Participant’s years of service multiplied by (1) 100% of the first $11 of the
monthly benefit accrual rate and (2) 75% of the next $33. The PBGC’s maximum guarantee limit is
$35.75 per month times a Participant’s years of service. For example, the maximum annual guarantee
for a retiree with 30 years of service would be $12,870 (30 years x $35.75 per month x 12 months).

The PBGC guarantee generally covers:
= Regular and early retirement pensions;
m Disability benefits if you become disabled before the Plan becomes insolvent; and
m Certain benefits for your survivors.
The PBGC guarantee generally does not cover:
m Benefits greater than the maximum guaranteed amount set by law;

m Benefits based on Plan provisions that have been in place for fewer than five years at the earlier
of the:

— Date the Plan terminates; or
—  Time the Plan becomes insolvent;
m Benefits that are not vested because you have not worked long enough;

= Benefits for which you have not met all of the requirements at the time the Plan becomes
insolvent; or

= Non-pension benefits, such as health insurance, life insurance, certain death benefits, vacation
pay, and severance pay.
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For more information about the PBGC and the benefits that it guarantees, ask your Plan Administrator
or contact:

Pension Benefit Guaranty Corporation
Technical Assistance Division

1200 K Street, NW

Suite 930

Washington, DC 20005-4026

You may also call the PBGC at 202-326-4000 (not a toll-free number). TTY/TDD users may call the
federal relay service toll-free at 800-877-8339 and ask to be connected to 202-326-4000. Additional
information about the PBGC’s pension insurance program is available through the PBGC’s website on
the Internet at www.pbgc.gov.
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Your Rights as a Plan Participant

As a Participant in the Plan, you are entitled to certain rights and protections under the Employee
Retirement Income Security Act of 1974 (ERISA), as amended. ERISA provides that all Plan
Participants are entitled to certain rights, as outlined in the following information.

Receive Information About Your Plan and Benefits
You have the right to:

= Examine, without charge, at the Fund Office, all documents governing the Plan, including
insurance contracts, Collective Bargaining Agreements, and a copy of the latest annual report
(Form 5500 series) filed by the Plan with the U.S. Department of Labor and available at the
Public Disclosure Room of the Employee Benefits Security Administration (EBSA);

= Obtain, upon written request to the Plan Administrator, copies of documents governing the
operation of the Plan, including insurance contracts, Collective Bargaining Agreements, and
copies of the latest annual report (Form 5500 series) and updated Summary Plan Description (the
Plan Administrator may make a reasonable charge for the copies);

= A copy of the Plan’s annual funding notice, which the Plan Administrator is required by law to
furnish each Participant; and

= Obtain a statement telling you whether you have a right to receive a pension at Normal
Retirement Age (generally age 65) and if so, what your benefits would be at Normal Retirement
Age if you stop working under the Plan now. If you do not have a right to a pension, the
statement will tell you how many more years you have to work to earn a right to a pension. This
statement must be requested in writing and is not required to be given more than once every 12
months. The Plan must provide the statement free of charge.

Prudent Actions by Plan Fiduciaries

In addition to creating rights for Plan Participants, ERISA imposes duties upon the people who are
responsible for the operation of a plan. The people who operate your Plan, called fiduciaries of the Plan,
have a duty to do so prudently and in the interest of you and other Plan Participants and beneficiaries.
No one, including your Employer, your Union, or any other person, may fire you or otherwise
discriminate against you in any way to prevent you from obtaining a pension benefit or exercising your
rights under ERISA.

Enforce Your Rights

If your claim for a pension benefit is denied or ignored, in whole or in part, you have a right to know
why this was done, to obtain copies of documents relating to the decision (without charge), and to
appeal any denial, all within certain time schedules (see pages 26-29).

Under ERISA, there are steps you can take to enforce the above rights. For instance, if you request a
copy of the Plan Documents or the latest annual report from the Plan and do not receive them within 30
days, you may file suit in a federal court. In such a case, the court may require the Plan Administrator to
provide the materials and pay you up to $110 a day until you receive the materials, unless the materials
were not sent because of reasons beyond the control of the Plan Administrator.

If you have a claim for benefits that is denied or ignored, in whole or in part, you may file suit in a state
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or federal court. However, you may not begin any legal action, including proceedings before
administrative agencies, until you have followed and exhausted the Plan’s claims and appeals
procedures. In addition, if you disagree with the Plan’s decision or lack thereof concerning the qualified
status of a domestic relations order, you may file suit in federal court. If it should happen that Plan
fiduciaries misuse the Plan’s money, or if you are discriminated against for asserting your rights, you
may seek assistance from the U.S. Department of Labor, or you may file suit in a federal court. The
court will decide who should pay court costs and legal fees. If you are successful, the court may order
the person you have sued to pay these costs and fees. If you lose, the court may order you to pay these
costs and fees, for example, if it finds your claim is frivolous.

Assistance with Your Questions

If you have any questions about your Plan, you should contact the Plan Administrator. If you have any
questions about this statement or about your rights under ERISA, or if you need assistance in obtaining
documents from the Plan Administrator, you should contact the nearest office of the EBSA, U.S.
Department of Labor, listed in your telephone directory or:

Nearest Regional Office National Office

Chicago Regional Office Division of Technical Assistance and Inquiries
Employee Benefits Security Administration Employee Benefits Security Administration
230 South Dearborn Street, Suite 2160 200 Constitution Avenue, NW

Chicago, IL 60604 Washington, DC 20210

312-353-0900 866-444-3272

For more information about your rights and responsibilities under ERISA, visit
www.dol.gov/agencies/ebsa.
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Definitions

To help you understand your retirement benefits and how they work, this section provides definitions of
important terms used in this Summary Plan Description booklet. It is important that you know the
definitions used in the Pension Plan.

The date on which benefits are calculated and paid under the Plan. Your Annuity
Starting Date will be the first day of the first month after:

= You submit a completed application for benefits, or

= 30 days elapse following the Plan notifies you of your benefit payment
options.

The Annuity Starting Date may occur, and benefits may begin, before the end of
the 30-day period, provided:

Annuity = The Participant and Spouse, if any, consent in writing to the

Starting Date commencement of payments before the end of that 30-day period and
payment of benefits is not made prior to the eighth day after the Plan’s
receipt of the notice described above; or

m The Participant’s benefit was previously being paid because of an
election after Normal Retirement Age; or

m The benefit is being paid out as a lump sum under provisions of the Plan.

The Annuity Starting Date will not be later than the Participant’s Required
Beginning Date.

A non-Participant receiving benefits under this Plan because of his or her

Beneficiary designation for such benefits by a Participant or by provisions of this Plan.
Calendar Any three-consecutive-month period beginning January 1, April 1, July 1 or
Quarter October 1.
The period from January 1 through the next December 31. For purposes of
Calendar ERISA regulations, the Calendar Year will serve as the vesting computation
Year period, the benefit accrual computation period and, after the initial period of
employment, the computation period for eligibility to participate in the Plan.
Collective
Bargaining A written Agreement between the Union and an Employer or the Board of
Agreement or Trustees and an Employer, which requires contributions to the Fund.
Agreement
Continuous Any periods of Work not separated by quit, discharge or other termination of

Employment employment between the periods.
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An Employer who is a party to a Collective Bargaining Agreement with a Union
requiring contributions to this Fund and an Employer who is a party to any other
Agreement requiring contributions to this Fund, provided the Employer has been
accepted as a Contributing Employer by the Trustees.

For the purpose of this Pension Plan only, the Union, the Beer Industry — Local
Union No. 703 Health and Welfare Fund (formerly known as the Beverage

Contributing Industry — Local Union No. 744 Health and Welfare Fund) and the Soft Drink

Employer or Industry Pension Fund (formerly known as the Soft Drink Industry - Local

Employer Union No. 744 Pension Fund) will be considered as Employers with respect to
Employees for whom contributions are made to the Pension Fund at the same
rate as for other Employers, provided that the above mentioned entities assume
all the obligations and responsibilities provided for Employers in the Trust
Agreement. For the purpose of this Plan only, the Beer Industry — Local Union
No. 703 Pension Fund will be considered an Employer with respect to its
Employees.

Contribution  The period during which the Employer is obligated by its Agreement to

Period contribute to the Fund with respect to the unit or classification of employment.
Employment for which Employer contributions are required to be paid to the

Covered Fund per an Agreement, including such employment if performed during the

Employment  Contribution Period for which contributions would have been required to be
paid.
A person who is an Employee of an Employer and who is covered by a
Collective Bargaining Agreement or any written Agreement requiring Employer
contributions. If this Pension Fund, the Beer Industry — Local Union No. 703
Health and Welfare Fund, or the Union is a Contributing Employer, the

Employee Employees with respect to whom such Employer participates in this Plan are to
be deemed Employees.
The term “Employee” does not include any self-employed person, sole
proprietor, or partner of a Contributing Employer.

Non- A person employed by an Employer who is not covered by a Collective

Bargained Bargaining Agreement, but is covered by another written Agreement requiring

Employee Employer contributions on his or her behalf.

Normal Age 65 or, if later, the age of the Participant on the fifth anniversary of his or her

Retirement participation. In calculating the fifth anniversary of participation, participation

Age before a Permanent Break in Service will not be counted

Participant A Pensioner or an Employee who meets the requirements for participation in the

Plan or a former Employee who has acquired a right to a pension under this Plan.
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Pension Fund  The Beer Industry — Local Union No. 703 Pension Fund, formerly known as the
or Trust Fund Beer Industry — Local Union No. 744 Pension Fund, established under the Trust

or Fund

Agreement.

Pension Plan
or Plan

The Plan document as adopted by the Trustees and as thereafter amended or
restated by the Trustees.

Pensioner

A person to whom a pension under this Plan is being paid or to whom a pension
would be paid but for time for administrative processing.

Period of
Accrual

Any calendar month or number of consecutive calendar months during the
Contribution Period during which an Employee earns Pension Credit based on
his or work in Covered Employment. A Period of Accrual will have ended either
on the Annuity Starting Date of a Participant’s pension under this Plan, or on the
day before the beginning of any period of three consecutive Calendar Years
during which an Employee failed to earn at least .25 Pension Credit.

Spouse

For all purposes under this Plan, an individual is the Participant’s Spouse if the
parties are lawfully married according to the laws of the jurisdiction where the
marriage was performed, without regard to the laws of the state(s) of residence
of the parties.

Trust
Agreement

The Amended Agreement and Declaration of Trust establishing the Beer
Industry — Local Union No. 703 Pension Fund, which was initially known as the
Agreement and Declaration of Trust establishing the Beer Industry — Local
Union No. 744 Pension Fund, dated effective as of May 1, 1959, and as
thereafter amended or restated.

Trustees

The Board of Trustees as established and constituted from time to time in
accordance with the Trust Agreement.

Union

Union means the Produce, Fresh & Frozen Fruits & Vegetables, Fish, Butter,
Eggs, Cheese, Poultry, Florist, Nursery, Landscape & Allied Employees,
Drivers, Chauffeurs, Warehousemen and Helpers Union, Chicago and Vicinity,
Illinois, Local 703, affiliated with the International Brotherhood of Teamsters.
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Work

Each Employee will be credited with an hour of Work for:

Each hour for which the Employee is entitled to payment by an
Employer for duties performed, which shall be credited for the
computation period or periods in which the duties are performed;
and,

Each hour for which back pay is awarded to an Employee or
agreed to by an Employer, which shall be credited for the
computation period or periods in which the duties are performed.
In any event, an Employee will receive no less than 190 hours of
Work for each month for which a monthly contribution is required
to be made to the Fund pursuant to an Agreement.
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Tables

Benefit Factors

.25 Pension Credit Pension Effective Onor | o cipo o
Earned After After

February 1, 1973 $15.00
February 1, 1976 $18.25
February 1, 1977 $20.00
February 1, 1979 $22.50
February 1, 1980 $25.00
February 1, 1984 $27.50
February 1, 1986 $32.50
February 1, 1988 $36.00
January 1, 1989 January 1, 1990 $41.00
January 1, 1990 January 1, 1991 $50.00
January 1, 1991 January 1, 1992 $51.50
January 1, 1992 January 1, 1993 $58.00
January 1, 1993 January 1, 1994 $60.75
January 1, 1994 January 1, 1995 $61.25
January 1, 1995 January 1, 1996 $68.25
January 1, 1996 January 1, 1997 $75.00

Part 2

.25 Pension Credit

Earned After

Pension Effective On or

Benefit Factor Applies
After to Years

Benefit Factor

January 1, 1997 January 1, 1998 $95.00 1997 and before
January 1, 1998 January 1, 1999 $115.00 1998 and before
January 1, 1999 January 1, 2000 $115.00 1999 and before
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Supplemental Benefit Factors

Part 1

.25 Pension Credit

Earned After
February 1, 1981

Pension Effective On or  Supplemental

January 1, 1989

January 1, 1990

January 1, 1991

January 1, 1992

January 1, 1993

January 1, 1996

After Benefit Factor
$10.00
January 1, 1990 $20.00
January 1, 1991 $21.00
January 1, 1992 $21.50
January 1, 1993 $25.00
January 1, 1994 $27.75
January 1, 1997 $30.00

Part 2

.25 Pension Credit Pension Effective On or  Supplemental :upp:er:ental Appli
Earned After After Benefit Factor toe$§e:|t's actor Applies
January 1, 1997 January 1, 1998 $50.00 1997 and before
January 1, 1998 January 1, 1999 $70.00 1998 and before
January 1, 1999 January 1,2000 $70.00 1999 and before
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Vested Pension Benefit Factors

Part 1

.25 Pension Credit Pension Effective On or Benefit Factor
Earned After After

February 1, 1973 - $9.00
February 1, 1976 - $10.95
February 1, 1977 - $12.00
February 1, 1979 - $13.50
February 1, 1980 - $15.00
February 1, 1981 - $18.00
February 1, 1984 - $19.50
February 1, 1986 - $22.50
February 1, 1988 - $24.60
January 1, 1989 January 1, 1990 $30.60
January 1, 1990 January 1, 1991 $36.30
January 1, 1991 January 1, 1992 $37.35
January 1, 1992 January 1, 1993 $42.30
January 1, 1993 January 1, 1994 $44.78
January 1, 1994 January 1, 1995 $45.08
January 1, 1995 January 1, 1996 $49.28
January 1, 1996 January 1, 1997 $54.00

Part 2

.25 Pension Credit Pension Effective On or

Benefit Factor Applies
Earned After After to Years

Benefit Factor

January 1, 1997 January 1, 1998 $72.00 1997 and before
January 1, 1998 January 1, 1999 $90.00 1998 and before
January 1, 1999 January 1, 2000 $90.00 1999 and before
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Appendices

Appendix 1: Annuity Factors for Converting Pension Payments Prior to
Suspension of Benefits

Age in Years and Months

Years 3 \ 4 5 6 8 \ 9
55 15488 15462 15436 15441 15385 15350 15333 15307 152.81 15256 15230 152.04

56 151.78 151.51 151.24 150.97 150.70 150.43 150.16 149.88 149.61 149.34 149.07 148.80
57 148.53 148.26 147.99 14772 14745 14718 146.91 146.63 146.36 146.09 14582 145.55
58 145.28 145.01 144.73 14446 14418 14391 143.63 14336 143.08 142.81 14253 142.26
59 141.98 141.70 141.42 14115  140.87 140.59 140.31 140.03 139.75 13948 139.20 138.92
60 138.64 138.36 138.08 137.80 13752 13724 136.96 136.67 136.39 136.11 13583 135.55
61 135.27 134.99 134.70 13442 13413 133.85 13357 13328 133.00 132.71 13243 132.14
62 131.86 131.57 131.29 131.00 130.72 13043 130.15 129.86 129.57 129.29 129.00 128.72
63 128.43 128.14 127.86 12757 12728 127.00 126.71 12642 12614 12585 12556 125.28
64 124.99 124.70 124.42 12413  123.84 12356 123.27 12298 12270 12241 12212 121.84
65 121.55 121.26 120.98 12069 12040 12012 119.83 119.54 11926 118.97 118.68 118.40
66 118.11 117.83 117.54 11726 11697 116.69 11641 116.12 11584 11555 11527 114.98
67 114.70 114.42 114.13 11385 11356 113.28 113.00 11271 11243 11214 11186 111.57
68 111.29 111.00 110.71 11043 11014 109.85 109.56 109.27 108.98 108.70 108.41 108.12
69 107.83 107.55 107.27 106.99 106.71 106.43 106.15 105.86 10558 105.30 105.02 104.74
70 104.46
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Appendix 2: Factors for Converting Pension Payment to Single Life Annuity
with 60-Month Guarantee for a Non-Disabled Pensioner

Age at ‘ Age in Years and Months

Retirement ‘ 2 ‘ 3 ‘ 4 5 6 8 ‘ 9

55 0.9900  0.9899  0.9898  0.9898 0.9897 0.9896 0.9895 0.9894 0.9893 0.9893 0.9892 0.9891
56 0.9890  0.9889  0.9888  0.9888 0.9887 0.9886 0.9885 0.9884 0.9883 0.9883 0.9882 0.9881
57 0.9880  0.9879  0.9878  0.9878 0.9877 0.9876 0.9875 0.9874 0.9873 0.9873 0.9872 0.9871
58 0.9870  0.9869  0.9868  0.9868 0.9867 0.9866 0.9865 0.9864 0.9863 0.9863 0.9862 0.9861
59 0.9860  0.9859  0.9858  0.9858 0.9857 0.9856 0.9855 0.9854 0.9853 0.9853 0.9852 0.9851
60 0.9850  0.9849  0.9848  0.9848 0.9847 0.9846 0.9845 0.9844 0.9843 0.9843 0.9842 0.9841
61 0.9840  0.9839  0.9838  0.9838 0.9837 0.9836 0.9835 0.9834 0.9833 0.9833 0.9832 0.9831
62 0.9830  0.9829  0.9828  0.9828 0.9827 0.9826 0.9825 0.9824 0.9823 0.9823 0.9822 0.9821
63 0.9820  0.9819  0.9818 09818 0.9817 009816 0.9815 0.9814 0.9813 0.9813 0.9812 0.9811
64 0.9810  0.9809  0.9808  0.9808 0.9807 0.9806 0.9805 0.9804 0.9803 0.9803 0.9802 0.9801
65 0.9800  0.9799 0.9798 09798 09797 009796 0.9795 0.9794 0.9793 0.9793 0.9792 0.9791
66 09790  0.9789 0.9788 09788 0.9787 0.9786 0.9785 0.9784 0.9783 0.9783 0.9782 0.9781
67 09780 09779 09778 09778 009777 009776 0.9775 0.9774 0.9773 0.9773 0.9772 0.9771
68 09770 09769 0.9768 09768 0.9767 0.9766 0.9765 0.9764 0.9763 0.9763 0.9762 0.9761
69 09760  0.9759  0.9758 09758 0.9757 0.9756 0.9755 0.9754 0.9753 0.9753 0.9752 0.9751
70 09750  0.9749 09748 09748 09747 09746 0.9745 0.9744 09743 0.9743 0.9742 0.9741
71 09740 09739 09738 09738 009737 009736 0.9735 0.9734 0.9733 0.9733 0.9732 0.9731
72 09730 09729 09728 09728 0.9727 09726 0.9725 0.9724 09723 0.9723 0.9722 0.9721
73 09720 09719 09718 09718 09717 09716 0.9715 0.9714 09713 0.9713 0.9712 0.9711
74 09710 09709 0.9708 09708 0.9707 0.9706 0.9705 0.9704 0.9703 0.9703 0.9702 0.9701
75 09700  0.9699  0.9698  0.9698 0.9697 0.9696 0.9695 0.9694 0.9693 0.9693 0.9692 0.9691
76 0.9690  0.9689  0.9688  0.9688 0.9687 0.9686 0.9685 0.9684 0.9683 0.9683 0.9682 0.9681
77 0.9680  0.9679  0.9678  0.9678 0.9677 0.9676 0.9675 0.9674 0.9673 0.9673 0.9672 0.9671
78 0.9670  0.9669  0.9668  0.9668 0.9667 0.9666 0.9665 0.9664 0.9663 0.9663 0.9662 0.9661
79 0.9660  0.9659  0.9658  0.9658 0.9657 0.9656 0.9655 0.9654 0.9653 0.9653 0.9652 0.9651
80 0.9650
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Appendix 3: Factors for Converting Pension Payment to Single Life Annuity
with 60-Month Guarantee for a Disabled Pensioner

Age at ‘ Age in Years and Months

Retirement ‘ ‘ 3 ‘ 4 ‘ 5 6 8 ‘ 9

35 0.9650 0.9649 09648  0.9648 0.9647 09646 0.9645 0.9644 0.9643 0.9643 0.9642 0.9641
36 0.9640 0.9639  0.9638  0.9638 0.9637 0.9636 0.9635 0.9634 0.9633 0.9633 0.9632 0.9631
37 0.9630 0.9629 09628  0.9628 0.9627 0.9626 0.9625 0.9624 0.9623 0.9623 0.9622 0.9621
38 0.9620 0.9619  0.9618  0.9618 0.9617 0.9616 0.9615 0.9614 0.9613 0.9613 0.9612 0.9611
39 0.9610  0.9609  0.9608  0.9608 0.9607 0.9606 0.9605 0.9604 0.9603 0.9603 0.9602 0.9601
40 0.9600 0.9599  0.9598  0.9598 0.9597 0.9596 0.9595 0.9594 0.9593 0.9593 0.9592 0.9591
41 0.9590 0.9589 09588  0.9588 0.9587 0.9586 0.9585 0.9584 0.9583 0.9583 0.9582 0.9581
42 0.9580 0.9579 09578 09578 0.9577 0.9576 0.9575 0.9574 0.9573 0.9573 0.9572 0.9571
43 09570  0.9569  0.9568  0.9568 0.9567 0.9566 0.9565 0.9564 0.9563 0.9563 0.9562 0.9561
44 0.9560 0.9559  0.9558  0.9558 0.9557 0.9556 0.9555 0.9554 0.9553 0.9553 0.9552 0.9551
45 0.9550 0.9549 09548 09548 0.9547 09546 0.9545 0.9544 0.9543 0.9543 0.9542 0.9541
46 0.9540 0.9539  0.9538  0.9538 0.9537 0.9536 0.9535 0.9534 0.9533 0.9533 0.9532 0.9531
47 0.9530 0.9529  0.9528  0.9528 0.9527 0.9526 0.9525 0.9524 0.9523 0.9523 0.9522 0.9521
48 0.9520 0.9519  0.9518  0.9518 0.9517 0.9516 0.9515 0.9514 0.9513 0.9513 0.9512 0.9511
49 0.9510  0.9509  0.9508  0.9508 0.9507 0.9506 0.9505 0.9504 0.9503 0.9503 0.9502 0.9501
50 0.9500 0.9499  0.9498  0.9498 0.9497 0.9496 0.9495 0.9494 0.9493 0.9493 0.9492 0.9491
51 0.9490  0.9489 09488  0.9488 0.9487 0.9486 0.9485 0.9484 0.9483 0.9483 0.9482 0.9481
52 0.9480 09479 09478  0.9478 0.9477 09476 0.9475 0.9474 09473 0.9473 0.9472 0.9471
53 0.9470  0.9469  0.9468  0.9468 0.9467 0.9466 0.9465 0.9464 0.9463 0.9463 0.9462 0.9461
54 0.9460  0.9459  0.9458  0.9458 0.9457 0.9456 0.9455 0.9454 0.9453 0.9453 0.9452 0.9451
55 0.9450  0.9449  0.9448  0.9448 0.9447 0.9446 0.9445 0.9444 0.9443 0.9443 0.9442 0.9441
56 0.9440  0.9439  0.9438  0.9438 0.9437 0.9436 0.9435 0.9434 0.9433 0.9433 0.9432 0.9431
57 0.9430 0.9429  0.9428  0.9428 0.9427 0.9426 0.9425 0.9424 0.9423 0.9423 0.9422 0.9421
58 0.9420 09419 09418 09418 0.9417 0.9416 0.9415 0.9414 0.9413 0.9413 0.9412 0.9411
59 0.9410  0.9409  0.9408  0.9408 0.9407 0.9406 0.9405 0.9404 0.9403 0.9403 0.9402 0.9401
60 0.9400 09399 09398 09398 0.9397 00939 0.9395 0.9394 0.9393 0.9393 0.9392 0.9391
61 0.9390 09389 09388 09388 0.9387 0.9386 0.9385 0.9384 0.9383 0.9383 0.9382 0.9381
62 0.9380 09379 09378 09378 009377 009376 0.9375 0.9374 0.9373 0.9373 0.9372 0.9371
63 0.9370 09369 09368  0.9368 0.9367 009366 0.9365 0.9364 0.9363 0.9363 0.9362 0.9361
64 0.9360 09359 09358  0.9358 0.9357 0.9356 0.9355 0.9354 0.9353 0.9353 0.9352 0.9351
65 0.9350
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Appendix 4: Factors for Converting Pension Payment to Single Life Annuity
with 120-Month Guarantee for a Non-Disabled Pensioner

Age at ‘ Age in Years and Months

Retirement ‘ 0 ‘ ‘ 3 ‘ 4 5 6 8 ‘ 9

55 0.9600 0.9598  0.9595  0.9593 0.9590 0.9588 0.9585 0.9583 0.9580 0.9578 0.9575 0.9573
56 0.9570  0.9568  0.9565  0.9563 0.9560 0.9558 0.9555 0.9553 0.9550 0.9548 0.9545 0.9543
57 0.9540 0.9538  0.9535  0.9533 0.9530 0.9528 0.9525 0.9523 0.9520 0.9518 0.9515 0.9513
58 0.9510  0.9508  0.9505  0.9503 0.9500 0.9498 0.9495 0.9493 0.9490 0.9483 0.9485 0.9483
59 0.9480 0.9478  0.9475  0.9473 0.9470 0.9468 0.9465 0.9463 0.9460 0.9458 0.9455 0.9453
60 0.9450  0.9448  0.9445  0.9443 0.9440 0.9438 0.9435 0.9433 0.9430 0.9428 0.9425 0.9423
61 0.9420 09418 09415 09413 09410 0.9408 0.9405 0.9403 0.9400 0.9398 0.9395 0.9393
62 0.9390 09388 09385 09383 0.9380 0.9378 0.9375 0.9373 0.9370 0.9368 0.9365 0.9363
63 0.9360 0.9358  0.9355  0.9353 0.9350 0.9348 0.9345 0.9343 0.9340 0.9338 0.9335 0.9333
64 09330 09328 09325 09323 09320 0.9318 0.9315 0.9313 0.9310 0.9308 0.9305 0.9303
65 0.9300 09298 09295 09293 0.9290 0.9288 0.9285 0.9283 0.9280 0.9278 0.9275 0.9273
66 0.9270  0.9268  0.9265  0.9263 0.9260 0.9258 0.9255 0.9253 0.9250 0.9248 0.9245 0.9243
67 0.9240 09238 09235 09233 09230 0.9228 0.9225 0.9223 0.9220 0.9218 0.9215 0.9213
68 0.9210  0.9208  0.9205  0.9203 0.9200 0.9198 0.9195 0.9193 0.9190 0.9188 0.9185 0.9183
69 09180 09178 09175 09173 09170 0.9168 0.9165 0.9163 0.9160 0.9158 0.9155 0.9153
70 09150 09148 09145 09143 009140 009138 0.9135 0.9133 0.9130 09128 09125 0.9123
71 09120 09118 09115 09113 09110 0.9108 0.9105 0.9103 0.9100 0.9098 0.9095 0.9093
72 0.9090 0.9088  0.9085  0.9083 0.9080 0.9078 0.9075 0.9073 0.9070 0.9068 0.9065 0.9063
73 0.9060 0.9058  0.9055  0.9053 0.9050 0.9048 0.9045 0.9043 0.9040 0.9038 0.9035 0.9033
74 0.9030 0.9028  0.9025  0.9023 0.9020 0.9018 0.9015 0.9013 0.9010 0.9008 0.9005 0.9003
75 0.9000 0.8998  0.8995  0.8993 0.8990 0.8988 0.8985 0.8983 0.8980 0.8978 0.8975 0.8973
76 0.8970  0.8968  0.8965  0.8963 0.8960 0.8958 0.8955 0.8953 0.8950 0.8948 0.8945 0.8943
77 0.8940 0.8938  0.8935  0.8933 0.8930 0.8928 0.8925 0.8923 0.8920 0.8918 0.8915 0.8913
78 0.8910  0.8908  0.8905  0.8903 0.8900 0.8898 0.8895 0.8893 0.8890 0.8888 0.8885 0.8883
79 0.8880 0.8878  0.8875  0.8873 0.8870 0.8868 0.8865 0.8863 0.8860 0.8858 0.8855 0.8853
80 0.8850
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Appendix 5: Factors for Converting Pension Payment to Single Life Annuity
with 120-Month Guarantee for a Disabled Pensioner

Age in Years and Months

Age at

Retirement 0 1 2 3 4

35 0.8850 0.8848 0.8845 0.8843 0.8840 0.8838 0.8835 0.8833 0.8830 0.8828 0.8825 0.8823
36 0.8820 0.8818  0.8815  0.8813 0.8810 0.8808 0.8805 0.8803 0.8800 0.8798 0.8795 0.8793
37 08790 0.8788 0.8785 0.8783 0.8780 0.8778 0.8775 0.8773 0.8770 0.8768 0.8765 0.8763
38 0.8760 0.8758 0.8755 0.8753 0.8750 0.8748 0.8745 0.8743 0.8740 0.8738 0.8735 0.8733
39 08730 08728 08725 0.8723 08720 0.8718 0.8715 0.8713 0.8710 0.8708 0.8705 0.8703
40 0.8700 0.8698 0.8695 0.8693 0.8690 0.8688 0.8685 0.8683 0.8680 0.8678 0.8675 0.8673
41 0.8670 0.8668 0.8665 0.8663 0.8660 0.8658 0.8655 0.8653 0.8650 0.8648 0.8645 0.8643
42 0.8640 0.8638 0.8635 0.8633 0.8630 0.8628 0.8625 0.8623 0.8620 0.8618 0.8615 0.8613
43 0.8610 0.8608 0.8605 0.8603 0.8600 0.8598 0.8595 0.8593 0.8590 0.8588 0.8585 0.8583
44 0.8580 0.8578  0.8575 0.8573 0.8570 0.8568 0.8565 0.8563 0.8560 0.8558 0.8555 0.8553
45 0.8550 0.8548 0.8545 0.8543 0.8540 0.8538 0.8535 0.8533 0.8530 0.8528 0.8525 0.8523
46 0.8520 0.8518  0.8515 0.8513 0.8510 0.8508 0.8505 0.8503 0.8500 0.8498 0.8495 0.8493
47 0.8490 0.8488 0.8485 0.8483 0.8480 0.8478 0.8475 0.8473 0.8470 0.8468 0.8465 0.8463
48 0.8460 0.8458 0.8455 0.8453 0.8450 0.8448 0.8445 0.8443 0.8440 0.8438 0.8435 0.8433
49 0.8430 0.8428 0.8425 0.8423 0.8420 0.8418 0.8415 0.8413 0.8410 0.8408 0.8405 0.8403
50 0.8400 0.8398 0.8395 0.8393 0.8390 0.8388 0.8385 0.8383 0.8380 0.8378 0.8375 0.8373
51 0.8370 0.8368 0.8365 0.8363 0.8360 0.8358 0.8355 0.8353 0.8350 0.8348 0.8345 0.8343
52 0.8340 0.8338 0.8335 0.8333 0.8330 0.8328 0.8325 0.8323 0.8320 0.8318 0.8315 0.8313
53 0.8310 0.8308 0.8305 0.8303 0.8300 0.8298 0.8295 0.8293 0.8290 0.8288 0.8285 0.8283
54 0.8280 0.8278 0.8275 0.8273 0.8270 0.8268 0.8265 0.8263 0.8260 0.8258 0.8255 0.8253
55 0.8250 0.8248 0.8245 0.8243 0.8240 0.8238 0.8235 0.8233 0.8230 0.8228 0.8225 0.8223
56 0.8220 0.8218 0.8215 0.8213 0.8210 0.8208 0.8205 0.8203 0.8200 0.8198 0.8195 0.8193
57 08190 0.8188 0.8185 0.8183 0.8180 0.8178 0.8175 0.8173 0.8170 0.8168 0.8165 0.8163
58 08160 0.8158 0.8155 0.8153 0.8150 0.8148 0.8145 0.8143 0.8140 0.8138 0.8135 0.8133
59 08130 08128 08125 0.8123 08120 0.8118 0.8115 0.8113 0.8110 0.8108 0.8105 0.8103
60 0.8100 0.8098 0.8095 0.8093 0.8090 0.8088 0.8085 0.8083 0.8080 0.8078 0.8075 0.8073
61 0.8070 0.8068  0.8065 0.8063 0.8060 0.8058 0.8055 0.8053 0.8050 0.8048 0.8045 0.8043
62 0.8040 0.8038 0.8035 0.8033 0.8030 0.8028 0.8025 0.8023 0.8020 0.8018 0.8015 0.8013
63 0.8010  0.8008  0.8005  0.8003 0.8000 0.7998 0.7995 0.7993 0.7990 0.7988 0.7985 0.7983
64 0.7980 0.7978  0.7975  0.7973 0.7970 0.7968 0.7965 0.7963 0.7960 0.7958 0.7955 0.7953
65 0.7950

48



